Minutes
Evaluation Committee Meeting

Request for Proposals 113-2023
Continuing Services- Architecture, Engineering (Various Types), Landscape
Architecture, Survey & Mapping, Planning and Other Related Services
Thursday, November 9, 2023 2:00 P.M.
Town Hall Commission Chamber, Town Hall, 535 Park Avenue
Lake Park, Florida 33403

The Evaluation Committee for Request for Proposal 113-2023 was conducted on Thursday,
November 9, 2023 at 2:00 P.M. Present were Public Works Director Roberto Travieso,
Finance Director Jeff Duvall, Town Planner Karen Golonka, Marina Director Jason Tenney
and Town Clerk Vivian Mendez.

Public works Director Travieso called the meeting to order and each member of the committee
introduced themselves. He explained the purpose of the meeting was to evaluate the submittals
for the above referenced project.

The Evaluation Committee explained their evaluations of the submittals. See attached each
members evaluation form.

Public Works Director Travieso announced process and intent to follow. He stated that an
Intent to Award would be published and each vendor would be notified to begin negotiations
for each contract. He thanked everyone that submitted, that attended today’s meeting, and
staff for taking the time to evaluate each submittal.

ADJOURNMENT:

The meeting adjourned at 2:40 P.M.

Digitally signed by Vivian Mendez, MMC

ViVi a n DN: cn=Vivian Mendez, MMC, o=Town of

Lake Park, ou=Town Clerk,

email=vmendez@lakeparkflorida.gov,
Mendez, MMC <

Date: 2023.11.13 12:44:01 -05'00"

Town Clerk Vivian Mendez, MMC




Project # 113-2023 DATE/TIME:

Continued Services - Architecture, Engineering, Landscape

PROJECT: |Architecture, Survey & Mapping, Planning and Other Related Services |11/9/2023, 2:00 P.M.
Evaluation Committee Meeting Sign-in Sheet
CONTACT NAME & COMPANY ADDRESS PHONE EMAIL ADDRESS
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REQUEST FOR PROPOSALS
RFQ # 113-2023

PROFESSIONAL DISCIPLINE: Civil/Road Design

Evaluation Rating Sheet: / EVALUATION GROUP: A1
Evaluatars Name: U\C/ 4
Date of Evaluation: ':"9’ 4 ,723
il BAXTER &
C
ATEGORY DESCRIPTION WEIGHT WOODMAN BETA JONES CGA CPC cpz DDEC
IMANNER OF SERVICE N/A 3

PROPOSALS AND EXPERIENCE OF RESPONDENT'S FIRM AND SUB-
CONSULTANTS.

» Proposals and experience of firm with similar projects, including
subcansultants.

» Include examples past projects that compare with the Town’s CIP 2016-
2020

= Availability of qualified personnel

» Provide an organization chart for the Respondent’s firm and
lsubcansultants.

= Quality control systems and procedures.

= Past performance records in support of municipalities or other
|lgovernment agencies, including the Town.

= List any FDOT prequalification of consultant or proposed subconsultants,
= Provide three (3) current customers/references to which the firm is
providing or has provided similar services, pravide agency name, individual
tontact names, and phone numbers.

= Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein

= The firm shall provide a conflict-of-interest disclosure regarding any ather
twark performed by the firm in the Town,

30 pts éo

PROPOSALS AND EXPERIENCE OF CONSULTANT'S EMPLOYEES ASSIGNED
TO THE TOWN

» Proposals, education, and experience of “core team” staff and team
leader,

= List the employees and their titles.

= Include a one (1) page résumé for employees and project managers,
Résumés provided with the Proposal will be counted toward the page limit
» Experience listed for each employee assigned ta the Town shall cover
relevant work performed within the last 15 years

» Demonstrated environment for good “core team” communication

o | 2 Hho

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
(OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
AND CONSULTANT AND SUB-CONSULTANTS:

» The location of the Respondent’s principal office and any other office
= Approach to maintaining good communication

20 pts }Q

[0

AVAILABILITY/SCHEDULING CAPACITY:

[+ Available resources to meet project deadline and budget requirements,
» Recent, current, and projected warkload(s) of the firm.

wes | g © | © | e

JO

/0

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town's government process.

= Understanding of Town’s engineering/technical capability.

= Understanding of current Town development activity and capital program

= Familiarity with Tyler Technologies' EnerGov Enterprise Community Development
[Software Suite

» Previous direct work for the Town

ow | O Vi

Total Points
Scoring Placement

100 pts ;e;a] 77 = 58

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category {score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score

RFP Sugmittal Packages can be found at:

Q:\Town Clerk\Bids\20231113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:
1. FIRM EMPLOYEES

2. FIRM EMPLOYEES A
3, SUB-CONTRACTOR

B-CON




REQUEST FOR PROPOSALS
RFQ # 113-2023 PROFESSIONAL DISCIPLINE: Civil/Road Design

Evaluation Rating Sheet: ﬁ / EVALUATION GROUP: A-1

Evalustors Name: we/y

pate of Evauat 1728 P 7 —
r l/ 7 /

SCORING BAXTER &
CATEGORY DESCRIPTION WEIGHT WOODMAN BETA JONES DDEC

[[MANNER OF SERVICE NSA

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-

CONSULTANTS,

= Proposals and experience of firm with similar projects, including

tsubconsultants.

= Include examples past projects that compare with the Town’s CIP 2016-

2020

= Availability of qualified personnel.

* Pravide an organization chart for the Respondent's firm and
|lsubconsultants.

« Quality control systems and procedures. 30 pts

= Past performance records in support of municipalities or other W

llgovernment agencies, including the Town =)

# List any FDOT prequalification of consultant or proposed subconsultants 20

» Provide three (3) current customers/references to which the firm is

providing or has provided similar services, provide agency name, individual %’ 7 )Q ﬂn‘
contact names, and phone numbers, 3

= Provide proaf of current license, registration, or certification applicable to
the scope of services to be provided herein,

» The firm shall provide a conflict-of-interest disclosure regarding any ather
lwark performed by the firm in the Town

PROPOSALS AND EXPERIENCE OF CONSULTANT'S EMPLOYEES ASSIGNED
iTO THE TOWN

» Proposals, education, and experience of “core team” staff and team

leader. )
» List the employees and their titles, 30 pts 6 @
» include a one (1) page résumé for employees and project managers, g@ 20 9_0 \

Résumés provided with the Proposal will be counted toward the page limit
= Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years,

= Demonstrated environment far good “core team” communication.

IMAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
IOF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS

FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TQOWN 20 pts 2 @ W 9-@

IAND CONSULTANT AND SUB-CONSULTANTS:

(o ;
» The location of the Respondent’s principal office and any other office /w )D..

» Approach to maintaining good communication

AVAILABILITY/SCHEDULING CAPACITY: {
« Available resources to meet project deadline and budget requirements 10 pts /0 La L@ i@ [ ” 2&

+ Recent, current, and projected workload(s) of the firm,

[KNOWLEDGE/UNDERSTANDING OF TOWN:

s Understanding of Town’s government process.

= Understanding of Town’s engineering/technical capability. .
» Understanding of current Town development activity and capital pragram. 10 pts /0 [@
= Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
[Software Suite

» Previous direct work for the Town

Scoring Placement|

Total Points| 100 pts ,% D ‘)%"‘ [;-Q ﬁt
/5 %

Instructions to Evaluation Team: MANNER OF SERVICE LEGEND:

Examin the submitted qualification packages and provide
scoring for each categary (score cannot exceed alotted points). 2. FIRM EMPLOYEES AND SUB-CONTRACTOR

Identify the Scoring placement { 1, 2 ar 3) for each of the submitted 3. SUB-CONTRACTOR

packages based on the total score,

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING {VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals



REQUEST FOR PROPOSALS

Scoring Placement

;@34 70 /] 5O

RFQ # 113-2023 PROFESSIONAL DISCIPLINE: Stormwater

Evaluation Rating Sheet: / EVALUATION GROUP: B-1
13 Name: YAT Il

Date of Evaluation: Ty ‘? ’3}.

(LA R et
SCORING BAXTER &
CATEGORY DESCRIPTION WEIGHT WOODMAN BETA JONES DDEC

JIREQUIRED FORMS NfA

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-

CONSULTANTS.

# Proposals and experience of firm with similar projects, including

subconsultants.

# Include examples past projects that compare with the Town’s CIP 2016-
{2020

» Availability of gualified personnel

* Provide an organization chart for the Respondent’s firm and

[subcansultants,

» Quality control systems and procedures 30 pts % L

» Past performance records in support of municipalities or other ;0 QQ) pza)
Igovernment agencies, including the Town b

» List any FDOT prequalification of consultant or proposed subconsultants. p

» Provide three (3) current customers/references to which the firm is

providing or has provided similar services, provide agency name, individual

contact names, and phone numbers,

» Provide proof of current license, registration, or certification applicable to

ithe scope of services to be provided herein

* The firm shall provide a conflict-of-interest disclosure regarding any other

hwork performed by the firm in the Town,

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
|ITC THE TOWN

» Propasals, education, and experience of “core team” staff and team

leader. L

» List the employees and their titles 30 pts s &o b ﬁ S

» Include a one (1) page résumé for employees and project managers, ﬂ’) k }0
Résumés provided with the Proposal will be counted toward the page limit. ®

= Experience listed for each employee assigned to the Town shall cover

relevant work performed within the last 15 years

[» Demonstrated environment for good “core team” communication.
IIMAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS

OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS

FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts o 2 0 p p /0

IAND CONSULTANT AND SUB-CONSULTANTS: Jd Za ,;20
= The location of the Respondent’s principal office and any other office

= Approach te maintaining good communication

|AVAILABILITY/SCHEDULING CAPACITY:

l+ Available resources to meet project deadline and budget requirements. 10 pts /C)/ /ﬂ /@ /0 /0 /@
* Recent, current, and projected workload(s) of the firm

IKNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town's gavernment process.

» Understanding of Town's engineering/technical capability.

» Understanding of current Town development activity and capital program, 10 pts /O

» Familiarity with Tyler Technalogies’ EnerGov Enterprise Community Development

Software Suite

» Previous direct work for the Town

Total Points 100 pts 5;0 -%_

Instructians to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each categary (score cannot exceed alotted points).
Identify the Scaring placement ( 1, 2 or 3) for each of the submitted
packages based on the total score,

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2, FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet:
Evaluators Name:
Date of

luatian:

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Stormwater

B-2

CATEGORY DESCRIPTION

SCORING
WEIGHT

REQUIRED FORMS

N/A

ENGENUITY

KESHAVARZ

KIMLEY-HORN

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.

« Proposals and experience of firm with similar projects, including
lsubcansultants,

+ Include examples past projects that campare with the Town’s CIP 2016-
2020

« Availability of qualified personnel

« Provide an organization chart for the Respondent’s firm and
[subconsiultants,

= Quality control systems and procedures.

» Past performance records in support of municipalities or other
government agencies, including the Town

» List any FDOT prequalification of consultant or proposed subconsultants.
= Provide three (3) current customers/references to which the firm is
Inroviding or has provided similar services, provide agency name, individual
contact names, and phone numbers,

= Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein

» The firm shall provide a canflict-of-interest disclosure regarding any other
\work performed by the firm in the Town.

30 pts

20

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
ITO THE TOWN

» Proposals, education, and experience of “core team” staff and team
leader.

» List the employees and their titles.

= Include a one (1) page résumé for employees and project managers.
Résumés provided with the Proposal will be counted toward the page fimit
* Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

¢ Demonstrated environment for good “core team” communication.

30 pts

30

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
(OF RESPONDENT FIRM'’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
|JAND CONSULTANT AND SUB-CONSULTANTS:

« The location of the Respondent’s principal office and any other office
« Approach to maintaining good communication.

20 pts

14

/o

/o

|AVAILABILITY/SCHEDULING CAPACITY:

= Available resources to meet project deadline and budget requirements
= Recent, current, and projected workload(s) of the firm

10 pts

/0

/o

o

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town’s government process.

» Understanding of Town’s engineering/technical capability

» Understanding of current Town development activity and capital program.

» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
[5oftware Suite.

» Previous direct work for the Town

10 pts

[0

[0

lo

Total Points
Scoring Placement

100 pts

73

50

22

=2

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category {score cannot exceed alotted points).
\dentify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score,

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3, SUB-CONTRACTOR



“REQUEST FOR PROPOSALS
RFQ # 113-2023

PROFESSIONAL DISCIPLINE:

Transportation (Traffic Engineering)

Scoring Placement

Evaluation Rating Sheet: // EVALUATION GROUP: (53
Evaluators Name: /] 3
Date of Evaluation: 147 M LQZ.
77 / T /—' =4
SCORING BAXTER &
CATEGORY DESCRIPTION WEIGHT WOODMAN CGA CPC cPZ DDEC
REQUIRED FORMS N/A
1i-
IPROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
{ICONSULTANTS.
» Proposals and experience of firm with similar projects, including
subconsultants.
» Include examples past projects that compare with the Town’s CIP 2016~
2020
» Availability of qualified personnel.
» Provide an organization chart for the Respondent’s firm and
subconsultants.
» Quality control systems and procedures. o 30pts 20
» Past performance records in support of municipalities or other 56 56 %Q
lzovernment agencies, including the Town,
» List any FDOT prequalification of consultant or proposed subconsultants p
= Provide three (3) current customers/references to which the firm is
praviding or has provided similar services, provide agency name, individual
rontact names, and phone numbers.
» Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.
= The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.
PROPDSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
TO THE TOWN
* Proposals, education, and experience of “core team” staff and team
leader. b
* List the employees and their titles. 30 pts N % %
* Include a one (1) page résumé for employees and project managers. ﬂo go
Résumés provided with the Proposal will be counted toward the page limit.
= Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.
* Demonstrated environment for good “core team” communication,
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
I(JF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20pts O d
IAND CONSULTANT AND SUB-CONSULTANTS: % / /0 / k
» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.
IAVAILABILITY/SCHEDULING CAPACITY:
= Available resources to meet project deadline and budget requirements 10 pts /0 /0 / 0 /a /9
= Recent, current, and projected workload(s) of the firm
KNOWLEDGE/UNDERSTANDING OF TOWN:
» Understanding of Town's government process.
» Understanding of Town’s engineering/technical capability
» Understanding of current Town development activity and capital program. 10 pts la
» Familiarity with Tyler Technologies' EnerGov Enterprise Community Development
|5oftware Suite.
» Previous direct work for the Town
"
Total Points| 100 pts a2} E (%% (A0 5 [,

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category {score cannot exceed alotted points).
|dentify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING {VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES ;
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR



REQUEST FOR PROPOSALS
RFQ # 113-2023 PROFESSIONAL DISCIPLINE: Transportation (Traffic Engineering)

Evaluation Rating Sheet: f::} // EVALUATION GROUP: c-2
Eval s Name: &A iy

Date of Evaluation:

SCORING
WEIGHT
REQUIRED FORMS N/A

O'ROURKE

ENGENUITY

CATEGORY DESCRIPTION KESHAVARZ KIMLEY-HORN

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.

* Proposals and experience of firm with similar projects, including
subconsultants.

* Include examples past projects that compare with the Town's CIP 2016-
2020

+ Availability of qualified personnel.

* Provide an organization chart for the Respondent’s firm and
subcansultants.

* Quality control systems and procedures 30 pts
» Past performance records in support of municipalities or other @ Q@
llgovernment agencies, including the Town z W %ﬁ

» List any FDOT prequalification of consultant or proposed subconsultants, %

= Provide three {3) current customers/references to which the firm is
nraviding or has provided similar services, provide agency name, individual
contact names, and phone numbers.

* Provide proof of current license, registration, or certification applicable to
llthe scope of services to be provided herein.

+ The firm shall provide a conflict-of-interest disclosure regarding any other
twork performed by the firm in the Town.

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
ITO THE TOWN

» Proposals, education, and experience of “core team” staff and team
leader.

» List the employees and their titles. 30pts 20 20 /'20
*» Include a one (1) page résumé for employees and project managers.

Résumés provided with the Proposal will be counted toward the page limit }0
» Experience listed for each emplayee assigned to the Town shall cover
relevant wark performed within the last 15 years

s Demonstrated environment for good “core team” communication.

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
(OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts 20
IAND CONSULTANT AND SUB-CONSULTANTS:

» The location of the Respondent’s principal office and any ather office

» Approach to maintaining good communication.
[AVAILABILITY/SCHEDULING CAPACITY: / 6) / 0

«» Available resources to meet project deadline and budget requirements. 10 pts ) 0
= Recent, current, and projected workload(s) of the firm.

KNOWLEDGE/UNDERSTANDING OF TOWN:
» Understanding of Town’s government process.
» Understanding of Town’s engineering/technical capability.

» Understanding of current Town development activity and capital program. 10 pts O /@ O
» Familiarity with Tyler Technologies' EnerGov Enterprise Community Development

Software Suite,
» Previous direct work for the Town

Total Points 100 pts q@. C_;-;O 9&-—.._ g 2; o ‘{‘ .rﬂ”

Scoring Placement /) yde)) 72
= \ S ==
Instructions to Evaluation Team: MANNER OF SERVICE LEGEND:
Examin the submitted qualification packages and provide 1. FIRM EMPLOYEES
scoring for each category {score cannot exceed alotted points). 2. FIRM EMPLOYEES AND SUB-CONTRACTOR
Identify the Scoring placement { 1, 2 or 3) for each of the submitted 3. SUB-CONTRACTOR

packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals



REQUEST FOR PROPOSALS

RFQ # 113-2023
Evaluation Rating Sheet: ﬁ //
Evaluators Name: : VV@‘ PR

Date of i )/ﬁﬂal)
il

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Engineering & Planning

D-1

Scoring Placement

SCORING BAXTER &

CATEGORY DESCRIPTION WEIGHT WOODMAN DDEC

REQUIRED FORMS N/A
| | —
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
(CONSULTANTS.
» Proposals and experience of firm with similar projects, including
» Include examples past projects that compare with the Town’s CIP 2016-
2020
* Availability of qualified personnel.
» Provide an organization chart for the Respondent’s firm and subconsultants.
» Quality control systems and procedures.
» Past performance records in support of municipalities or other government 30pts d 5
agencies, including the Town ; O %
= List any FDOT prequalification of consultant or proposed subconsultants. (l.a
» Provide three (3) current customers/references to which the firm is 4
providing or has provided similar services, provide agency name, individual
[contact names, and phone numbers.
= Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.
» The firm shall provide a conflict-of-interest disclosure regarding any other
wark performed by the firm in the Town.
PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED TO
THE TOWN
» Proposals, education, and experience of “core team” staff and team leader. )
s List the employees and their titles. w
e Include a one (1) page résumé for employees and project managers. 30pts 0\ 2@
Résumés provided with the Propasal will be counted toward the page limit. 5
= Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.
* Demonstrated environment for good “core team” communication.
IMAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
(OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts S }@ / ¢4 20
(AND CONSULTANT AND SUB-CONSULTANTS: / 6 /0
o The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.
AVAILABILITY/SCHEDULING CAPACITY:
= Available resources to meet project deadline and budget requirements 10 pts U /é /ﬂ /ﬁ /0
» Recent, current, and projected warkload(s) of the firm
KNOWLEDGE/UNDERSTANDING OF TOWN:
» Understanding of Town's government process.
s Understanding of Town’s engineering/technical capability.
« Understanding of current Town development activity and capital program 10 pts /0
 Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
Software Suite.
« Previous direct work for the Town
e
Total Points| 100 pts (<42 1 M )

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
identify the Scoring placement ( 1, 2 or 3) for each of the submitted
packages based on the total score

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES - ARCHITECTURE,
ENGINEERING {VARIOUS TYPES), LANDSCAPE ARCHITECTURE, SURVEY &
MAPPING, PLANNING AND OTHER RELATED SERVICES\Submittals

A7)
>

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRAC

3. SUB-CONTRACTOR

&

=



REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet:
Eval s Name:

Dovel].

/719 ]25
L O e e

Date of Evaluation:

PROFESSIONAL DISCIPLINE: Engineering & Planning

EVALUATION GROUP: D-2

CATEGORY DESCRIPTION if’(::::.f ENGENUITY KESHAVARZ KIVILEY-HORN

REQUIRED FORMS N/A
|

FDSMJ AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-

ONSULTANTS.

» Proposals and experience of firm with similar projects, including

subconsultants.

» Include examples past projects that compare with the Town’s CIP 2016-

2020

» Availability of qualified personnel.

» Provide an arganization chart for the Respondent’s firm and subcansultants.

« Quality control systems and procedures.

= Past performance records in support of municipalities or other government 30 pts

agencies, including the Town 5 Q m

» List any FDOT prequalification of consultant or proposed subconsultants. M

» Provide three (3) current customers/references to which the firm is lo

providing or has provided similar services, provide agency name, individual

contact names, and phone numbers.

» Provide proof of current license, registration, or certification applicable to

the scope of services to be provided herein.

» The firm shall provide a conflict-of-interest disclosure regarding any other

wark performed by the firm in the Town.

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED TO

THETOWN

= Proposals, education, and experience of “core team” staff and team leader.

» List the employees and their titles 2_0

» Include a one (1) page résumé for employees and project managers. 30pts 90 O 20
lIRésumés provided with the Proposal will be counted toward the page limit M 5

= Experience listed for each employee assigned to the Town shall cover

relevant work performed within the last 15 years.

» Demonstrated environment for good “core team” communication

IMAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS

(OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS

FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts 9\0 / /0
AND CONSULTANT AND SUB-CONSULTANTS: 5 90 /d g‘

» The location of the Respondent’s principal office and any other office

» Approach to maintaining good communication.

AVAILABILITY,/SCHEDULING CAPACITY: / 6)

# Available resources to meet project deadline and budget requirements. 10 pts / 0 /0 /d /@

= Recent, current, and projected workload{s) of the firm

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town’s government process,

= Understanding of Town'’s engii ing/technical capability.

» Understanding of current Town development activity and capital program 10 pts /& }0

» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development

Software Suite.

» Previous direct work for the Town

— E—
Total Points| 100 pts il }_Q F_l") i /W
Scoring Placement - g

Instructions to Evaluation Team: MANNER OF SERVICE LEGEND:

Examin the submitted qualification packages and provide 1 FIRM EMPLOYEES =~

scoring for each category (score cannot exceed alotted points). 2. FIRM EMPLOYEES AND SUB-CONTRACTOR

Identify the Scoring placement { 1, 2 or 3) for each of the submitted 3. SUB-CONTRACTOR

packages based on the total score.

\

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES - ARCHITECTURE,
ENGINEERING {VARIOUS TYPES), LANDSCAPE ARCHITECTURE, SURVEY &
MAPPING, PLANNING AND OTHER RELATED SERVICES\Submittals




REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet:
Eval
Date of Evaluation:

Name:

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Architectural

E-1

CATEGORY DESCRIPTION

SCORING
WEIGHT

REQUIRED FORMS
| | o

N/A

DDEC

ENGENUITY

3

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.

* Proposals and experience of firm with similar projects, including
subconsultants,

# Include examples past projects that compare with the Town’s CIP 2016-
2020

= Availability of qualified personnel.

 Provide an organization chart for the Respondent’s firm and subconsultants.
» Quality control systems and procedures.

* Past performance records in support of municipalities or other government
agencies, including the Town.

= List any FDOT prequalification of consultant or proposed subconsultants.

= Provide three {3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
contact names, and phone numbers,

= Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein

= The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town,

30 pts

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED TO
ITHE TOWN

= Proposals, education, and experience of “core team” staff and team leader.
= List the employees and their titles.

# Include a one (1) page résumé for employees and project managers.
Résumés pravided with the Proposal will be counted toward the page limit,

= Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

* Demonstrated environment for good “core team” communication

30 pts

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
'OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
AND CONSULTANT AND SUB-CONSULTANTS:

» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.

20 pts

[o

4

(AVAILABILITY/SCHEDULING CAPACITY:

+ Available resources to meet project deadline and budget requirements.
« Recent, current, and projected workload{s) of the firm

10 pts

4

X%

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town’s government process.

» Understanding of Town’s engineering/technical capability

» Understanding of current Town development activity and capital program

» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
Software Suite.

= Previous direct work for the Town

10 pts

Total Points

Scoring Placement

100 pts

.22

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted paints).
Identify the Scoring placement ( 1, 2 or 3) for each of the submitted
packages based on the total score,

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES - ARCHITECTURE,
ENGINEERING (VARIOUS TYPES), LANDSCAPE ARCHITECTURE, SURVEY &
MAPPING, PLANNING AND OTHER RELATED SERVICES\Submittals

-

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONT|

3. SUB-CONTRACTOR



REQUEST FOR PROPOSALS
RFQ # 113-2023

PROFESSIONAL DISCIPLINE:

Architectural

Evaluation Rating Sheet: ﬁ /4 EVALUATION GROUP: E-2
Eval Name: ris J\ﬂ' ’
Date of Evaluation j/ﬁ%
7/
SCORING
CATEGORY DESCRIPTION KIMLEY-HORN REG SONG WEST
WEIGHT
REQUIRED FORMS N/A 3
1
tROPOSAIS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
ONSULTANTS.
» Proposals and experience of firm with similar projects, including
subconsultants.
» Include examples past projects that compare with the Town’s CIP 2016-
2020
s Availability of qualified personnel.
» Provide an organization chart for the Respondent’s firm and
subcansultants.
» Quality control systems and procedures. 30pts
» Past performance records in support of municipalities or other 20 ﬁ
lgovernment agencies, including the Town. B
» List any FDOT prequalification of consultant or proposed subconsultants. % p
» Provide three (3) current customers/references to which the firm is
nroviding or has provided similar services, provide agency name, individual
lcontact names, and phone numbers.
» Provide proof of current license, registration, or certification applicable ta
the scope of services to be provided herein.
» The firm shall provide a conflict-of-interest disclosure regarding any other
lwork performed by the firm in the Town.
ROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
‘0 THE TOWN
* Proposals, education, and experience of “core team” staff and team
eader.
» List the employees and their titles. 30pts % ?.9
* Include a one (1) page résumé for employees and project managers. M
Résumés provided with the Proposal will be counted toward the page limit
* Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.
= Demonstrated environment for good “care team” communication.
AINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
FF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts /ﬁ
IAND CONSULTANT AND SUB-CONSULTANTS: /a /@ /0
= The location of the Respondent’s principal office and any other office
= Approach to maintaining good communication.
IAVAILABILITY/SCHEDULING CAPACITY:
» Available resources to meet project deadline and budget requirements. 10 pts [0 ﬂ p / p
» Recent, current, and projected workload(s) of the firm /
KNOWLEDGE/UNDERSTANDING OF TOWN:
» Understanding of Town'’s government process
» Understanding of Town’s engineering/technical capability.
» Understanding of current Town development activity and capital program. 10 pts
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development /@
[Software Suite,
» Previous direct work for the Town
Total Points| 100 pts m &/ ]0 m

Scoring Placement

'\
3

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category {score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES |
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR

(!

&



REQUEST FOR PROPOSALS
RFQ # 113-2023

PROFESSIONAL DISCIPLINE:

Electrical, SCADA, and GIS

Evaluation Rating Sheet: ﬂ // EVALUATION GROUP: F-1

Evaluators Name: Wﬁ? 7 1 =

Date of Evaluation ,/ /?#

o/
SCORING BAXTER &
CATEGORY DESCRIPTION WEIGHT WOODMAN DDEC ENGENUITY

REQUIRED FORMS N/A 3 3
| | —

Iznoposm.s AND EXPERIENCE OF RESPONDENT'S FIRM AND SUB-

'ONSULTANTS.

» Proposals and experience of firm with similar projects, including

subconsultants.

* Include examples past projects that compare with the Town’s CiP 2016-

2020

» Availability of qualified personnel.

» Provide an organization chart for the Respondent'’s firm and

subconsultants.

» Quality control systems and procedures 30pts

» Past performance records in support of municipalities or ather /

government agencies, including the Town. }O 2\@ 90 )0
» List any FDOT prequalification of consultant or proposed subconsultants. )
'« Provide three (3) current customers/references to which the firm is

aroviding or has provided similar services, provide agency name, individual

contact names, and phone numbers.

« Provide proof of current license, registration, or certification applicable to

the scope of services to be provided herein.

» The firm shall provide a conflict-of-interest disclosure regarding any other

waork performed by the firm in the Town.

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED

TO THE TOWN

» Proposals, education, and experience of “core team” staff and team

leader. W

» List the employees and their titles. 10pts 90 W ; l :
= Include a one (1) page résumé for employees and project managers.

Résumés provided with the Proposal will be counted toward the page limit

» Experience listed for each employee assigned to the Town shall cover

relevant work performed within the last 15 years.

» Demonstrated environment for good “core team” communication.

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS

OF RESPONDENT FIRM'S CORE TEAM AND SUB-CONSULTANTS AND PLANS

FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts ,& /ﬁ ﬂ
AND CONSULTANT AND SUB-CONSULTANTS: 10 /

= The location of the Respondent’s principal office and any other office

» Approach to maintaining good communication.

AVAILABILITY /SCHEDULING CAPACITY:

= Available resources to meet project deadline and budget requirements, 10 pts /0 /y /0 y
= Recent, current, and projected workload(s) of the firm

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town’s government pracess.

» Understanding of Town’s engineering/technical capability.

« Understanding of current Town development activity and capital program. 10 pts / 0

» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development

oftware Suite.

* Previous direct work for the Town

Total Points| 100 pts ™~ ) 42

Scoring Placement

(/)

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category {score cannot exceed alotted points).
Identify the Scoring placement ( 1, 2 or 3) for each of the submitted
packages based on the totai score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

N7

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES

2. FIRM EMPLOYEES AN

3. SUB-CONTRACTOR

-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet:
Evaluators Name:

Date of Evaluation:

PROFESSIONAL DISCIPLINE: Electrical, SCADA, and GIS

EVALUATION GROUP: F-2

CATEGORY DESCRIPTION

e
SCORING
WEIGHT

FTC

KESHAVARZ

KIMLEY-HORN REG

HREQUIRED FORMS

N/A

3 3

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.

* Proposals and experience of firm with similar projects, including
subconsultants.

» Include examples past projects that compare with the Town’s CIP 2016-
2020

= Availability of qualified personnel.

* Provide an organization chart for the Respondent’s firm and
isubconsultants.

» Quality contral systems and procedures

= Past performance records in support of municipalities or other
lgovernment agencies, including the Town

« List any FDOT prequalification of consultant or proposed subconsultants.
* Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
cantact names, and phone numbers.

» Provide proof of current license, registration, or certification applicable to
|lthe scope of services to be provided herein.
« The firm shall provide a conflict-of-interest disclosure regarding any other
wark performed by the firm in the Town.

30 pts

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
ITO THE TOWN

» Proposals, education, and experience of “core team” staff and team
leader.

» List the employees and their titles.

= Include a one (1) page résumé for employees and project managers.
Résumés provided with the Proposal will be counted toward the page limit
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

» Demonstrated environment for good “care team” communication.

30 pts

||IMAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
(OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
JAND CONSULTANT AND SUB-CONSULTANTS:

= The location of the Respondent’s principal office and any other office
= Approach to maintaining good communication,

20 pts

10

AVAILABILITY/SCHEDULING CAPACITY:

[+ Available resources to meet project deadline and budget requirements,
= Recent, current, and projected workload(s) of the firm

10 pts

e | /0

/G

|IKNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town’s government pracess.

» Understanding of Town’s engineering/technical capability.

[» Understanding of current Town development activity and capital program.

» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
{Saftware Suite.

= Previous direct work far the Town

10 pts

Total Paints

100 pts

/O
—~0 [ 70

Scoring Placement

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

e i

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES

2. FIRM EMPLOYEES AND SUB-CONTRACTOR
3. SUB-CONTRACTOR




IREQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet:
Evaluators Name:
Date of Evaluation:

/4
L AT sl

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Enviranmental Planning

G

CATEGORY DESCRIPTION

SCORING
WEIGHT

CPZ DDEC

MANNER OF SERVICE

NSA

ENGENUITY

KESHAVARZ

KIMLEY-HORN

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.

» Proposals and experience of firm with similar projects, including
isubconsultants

» Include examples past projects that compare with the Town's CIP 2016-
2020

» Availability of qualified personnel.

» Provide an organization chart for the Respondent’s firm and
isubconsultants,

» Quality control systems and procedures,

» Past performance records in support of municipalities or other
lzovernment agencies, including the Town.

» List any FDOT prequalification of consultant or proposed subconsultants.
» Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
contact names, and phone numbers.

» Provide proof of current license, registration, or certification applicable to
he scope of services to be provided herein,

» The firm shall provide a conflict-of-interest disclosure regarding any other
twaork performed by the firm in the Town

30 pts

ROPDSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
‘0 THE TOWN

= Proposals, education, and experience of “core team” staff and team
eader,

= List the employees and their titles.

* Include a one (1) page résumé for employees and project managers,
IRésumés provided with the Proposal will be counted toward the page limit.
= Experience listed for each employee assigned to the Town shall cover
relevant work performed within the [ast 15 years,

= Demonstrated environment for good “core team” communication,

30 pts

AINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
F RESPONDENT FIRM'S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
IAND CONSULTANT AND SUB-CONSULTANTS:

= The location of the Respondent’s principal office and any other office
= Approach to maintaining good communication

20 pts

14

/@

/o

AVAILABILITY/SCHEDULING CAPACITY:

= Available resources to meet project deadline and budget requirements.
* Recent, current, and projected workload(s) of the firm

10 pts

/0

/O

/o

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town's government process.

[» Understanding of Town’s engineering/technical capability

» Understanding of current Town development activity and capital program

l» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
Software Suite

* Previous direct work for the Town

10 pts

e

Total Points
Scoring Placement

100 pts

72

e | 277
A W -

{2)

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:
1, FIRM EMPLOYEES

2. FIRM EMPLOYEES AND SUB-Ci

3. SUB-CONTRACTOR

=




REQUEST FOR PROPOSALS
RFQ # 113-2023

PROFESSIONAL DISCIPLINE:

Landscape Architecture and Irrigation Design

[Evaluation Rating Sheet: ‘ﬁw t‘/ EVALUATION GROUP: H-1
Eval s Name: - eﬁ } I
Date of Evaluation: 24 /Gg
7777
SCORING COTLEUR&
CATEGORY DESCRIPTION WEIGHT CGA HEARING CcPC cpPz DDEC
N/A 3 3) 3

MANNER OF SERVICE
{8

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.

* Proposals and experience of firm with similar projects, including
lsubcansultants.

* Include examples past projects that compare with the Town’s CIP 2016-
2020

= Availability of qualified personnel.

= Provide an organization chart for the Respondent’s firm and

Itants.

= Quality control systems and procedures,

. 30 pts

* Past performance records in support of municipalities or other
leovernment agencies, including the Town.

= List any FDOT prequalification of consultant or proposed subconsultants, ‘w M

= Provide three {3) current customers/references to which the firm is

providing or has provided similar services, provide agency name, individual 90/ }O
contact names, and phone numbers.

» Provide proof of current license, registration, or certification applicable to

the scope of services to be provided herein,

« The firm shall provide a conflict-of-interest disclosure regarding any other

wark performed by the firm in the Town.

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED

ITO THE TOWN

» Proposals, education, and experience of “core team” staff and team

leader, %

» List the employees and their titles. 30 pts w N p }O
» Include 3 one (1) page résumé for employees and project managers.

Résumés provided with the Proposal will be counted toward the page limit.

» Experience listed for each employee assigned to the Town shall cover

relevant work performed within the Jast 15 years

» Demonstrated environment for good “core team” communication.

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS

OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS

FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20pts M 90 /0 / @ /0
IAND CONSULTANT AND SUB-CONSULTANTS:

= The location of the Respondent’s principal office and any other office

» Approach to maintaining good communication.

AVAILABILITY/SCHEDULING CAPACITY:

* Available resources to meet project deadline and budget requirements. 10 pts /0 /0 /@ /é /0
= Recent, current, and projected workload(s) of the firm.

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town’s government process.

» Understanding of Town's engineering/technical capability.

» Understanding of current Town development activity and capital program, 10 pts

» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development

ISoftware Suite.

» Previous direct wark for the Town

L i )
Total Points| 100 pts 9’0 L ‘7C') / _ﬁ'f ) bﬁ) w
A

Scoring Placement /:9 \' é Aj ;
=
Instructions to Evaluation Team: MANNER OF SERVICE LEGEND:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score

RFP Submittal Packages can be faund at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING {VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet:
Evaluators Name:
Date of Evaluation:

Duat]
- /o [ A5

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP: H-2

Landscape Architecture and Irrigation Design

Scoring Placement

T d
SCORING
CATEGORY DESCRIPTION WEIGHT ENGENUITY JMORTON KESHAVARZ KIMLEY-HORN

MANNER OF SERVICE N/A 3

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-

CONSULTANTS.

*» Proposals and experience of firm with similar projects, including

subconsultants,

# Include examples past projects that compare with the Town’s CIP 2016-

2020

» Availability of qualified personnel. }0

» Provide an organization chart for the Respondent’s firm and / m
subconsultants.

= Quality control systems and procedures. 30 pts

* Past performance records in support of municipalities or other ¢

government agencies, including the Town 020 %

» List any FDOT prequalification of consultant or proposed subconsultants. p

= Provide three (3) current customers/references to which the firm is

praviding or has provided similar services, provide agency name, individual

contact names, and phone numbers,

» Provide proof of current license, registration, or certification applicable to
|lthe scope of services to be provided herein

» The firm shall provide a canflict-of-interest disclosure regarding any other

wark performed by the firm in the Town.

[PROPOSALS AND EXPERIENCE OF CONSULTANT'S EMPLOYEES ASSIGNED

ITO THE TOWN

* Praposals, education, and experience of “core team” staff and team

leader.

* List the employees and their titles, 30 pts gg, y 2@ }o/ %
« Include a one (1) page résumé for employees and project managers.

Résumés provided with the Proposal will be counted toward the page limit.

= Experience listed for each employee assigned to the Town shali cover

relevant work perfarmed within the last 15 years.

» Demonstrated environment for good “care team” communication.

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS

(OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS

FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts , ﬂ / ﬂ Z@ / d
IAND CONSULTANT AND SUB-CONSULTANTS: / g

= The location of the Respondent’s principal office and any other office

= Approach to maintaining good communication.

IAVAILABILITY/SCHEDULING CAPACITY: -

» Available resources to meet project deadline and budget requirements 10 pts ’ ﬁ /0 f a /d /ﬁ
= Recent, current, and projected workload{s) of the firm. v
KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town's government process.

» Understanding of Town's engineering/technical capability. /&

» Understanding of current Town development activity and capital program 10 pts /0

» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development

Software Suite,

» Previous direct work far the Town

L i |
Total Points| 100 pts M} Tl y72Z2Y %4 [/
=4 2

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES

15
e

2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR




|[ReQUEST FOR PROPOSALS
RFQ # 113-2023

iEvaIuatinn Rating Sheet:
Evaluators Name: fo o

Date of Evaluation:

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Land Surveying and Mapping

-1

CATEGORY DESCRIPTION

SCORING

WEIGHT

BAXTER &
WOODMAN

IMANNER OF SERVICE

N/A

3

CPC

CPZ

DDEC

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.

« Proposals and experience of firm with similar projects, including
lsubcansultants;

» Include examples past projects that compare with the Town’s CIP 2016-
2020

» Availability of qualified personnel.

* Provide an organization chart for the Respondent’s firm and
subconsultants,

* Quality control systems and procedures

= Past performance records in support of municipalities or other
flzovernment agencies, including the Town

* List any FDOT prequalification of consultant or proposed subconsultants,
« Provide three (3) current customers/references to which the firm is
praviding or has provided similar services, provide agency name, individual
contact names, and phone numbers.

» Provide proof of current license, registration, or certification applicable to
|lthe scope of services to be provided herein.
= The firm shall provide a conflict-of-interest disclosure regarding any other
wark performed by the firm in the Town.

30 pts

20

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
ITO THE TOWN

» Proposals, education, and experience of “core team” staff and team
leader.

» List the employees and their titles.

» Include a one (1) page résumé for employees and project managers.
Résumés provided with the Proposal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

» Demonstrated environment for good “core team” communication.

30 pts

|[MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
(OF RESPONDENT FIRM'’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
[AND CONSULTANT AND SUB-CONSULTANTS:

= The location of the Respandent’s principal office and any other office
= Approach to maintaining good communicatian,

20 pts

/O

IAVAILABILITY/SCHEDULING CAPACITY:

[* Available resources to meet project deadline and budget requirements.
» Recent, current, and projected workload(s) of the firm,

10 pts

/&

%

|IKNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town's government process
» Understanding of Town’s engineering/technical capability
» Understanding of current Town development activity and capital program.
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
|[software Suite.
» Previous direct work for the Town

10 pts

Total Points

100 pts

QL2

/Q

Scoring Placement

i,

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category {score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1, FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR




[REQUEST FOR PROPOSALS
RFQ # 113-2023 PROFESSIONAL DISCIPLINE: Land Surveying and Mapping

[Evaluation Rating Sheet: EVALUATION GROUP: I-2

[Evaluators Name: ¥

Date of Evaluation y/4
772
SCORING
CATEGORY DESCRIPTION WEIGHT ENGENUITY KESHAVARZ KIMLEY-HORN REG
IMANNER OF SERVICE N/A 3 3
-

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
ICONSULTANTS.

» Propasals and experience of firm with similar projects, including
subconsultants,

» Include examples past projects that compare with the Town’s CIP 2016-
2020

» Availability of qualified personnel.

» Provide an organization chart for the Respondent’s firm and
subconsultants.

» Quality cantrol systems and procedures. 30pts

» Past performance records in support of municipalities or other %
government agencies, inciuding the Town. &0
» List any FDOT prequalification of consultant or proposed subconsultants. W

= Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
contact names, and phone numbers.

» Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.

= The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
[TO THE TOWN

*» Proposals, education, and experience of “core team” staff and team
leader.

« List the employees and their titles. 30 pts . M

» Include a one (1) page résumé for employees and project managers. y

Résumés provided with the Proposal will be counted toward the page limit. m BO
« Experience listed for each employee assigned to the Town shall cover

relevant work performed within the last 15 years
+ Demonstrated environment for good “core team” communication.

[MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
(OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS

[FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts 0
IAND CONSULTANT AND SUB-CONSULTANTS: /" w /0

» The location of the Respondent’s principal office and any other office /5

» Approach to maintaining good communication.

AVAILABILITY/SCHEDULING CAPACITY:

= Available resources to meet project deadline and budget requirements. 10 pts /0 / @ / 9 0

= Recent, current, and projected workload(s) of the firm

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town'’s government process

» Understanding of Town’s engineering/technical capability.

» Understanding of current Town development activity and capital program 10 pts @ /0/
» Familiarity with Tyler Technologies' EnerGov Enterprise Community Development / / 0’

|Software Suite, :
» Previaus direct work far the Town

Total Points| 100 pts &G'e (74 N 2 '76)

Scoring Placement ég 7 2;) . _

Instructions to Evaluation Team: MANNER OF SERVICE LEGEND:

Examin the submitted qualification packages and provide 1. FIRM EMPLOYEES

scoring for each category (score cannot exceed alotted points} 2. FIRM EMPLOYEES AND SUB-CONTRACTOR
Identify the Scoring placement { 1, 2 or 3) for each of the submitted 3. SUB-CONTRACTOR

packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING {VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals



REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet:
valuators Name:
Date of Evaluation:

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Mechanical Engineering

J

Scoring Placement

=
~ SCORING.
CATEGORY DESCRIPTION WEIGHT CcPZ ENGENUITY KESHAVARZ KIMLEY-HORN
MANNER OF SERVICE N/A 3 3 3
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
ICONSULTANTS,
» Proposals and experience of firm with similar projects, including
subconsultants.
» Include examples past projects that compare with the Town's CIP 2016-
2020
# Availability of qualified personnel.
* Provide an organization chart for the Respondent’s firm and
subconsultants.
» Quality control systems and procedures. 0 pts 2-@ p
= Past performance records in support of municipalities or other 9‘ D 29
ipovernment agencies, including the Town QQ
» List any FDOT prequalification of cansultant or proposed subconsultants.
= Provide three (3) current customers/references to which the firmis
praviding or has provided similar services, provide agency name, individual
contact names, and phone numbers.
= Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein,
= The firm shall provide a conflict-of-interest disclosure regarding any other
lwork performed by the firm in the Town.
PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
[TO THE TOWN
= Proposals, education, and experience of “core team” staff and team
leader. .
= List the employees and their titles, 30pts & da 3\0 ;m 20 7@
» Include a one (1) page résumé for employees and project managers 9‘ >/
Résumés provided with the Proposal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years
» Demonstrated environment for good “core team” communication
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
OF RESPONDENT FIRM'S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts 7@ /0
IAND CONSULTANT AND SUB-CONSULTANTS: b /Q
* The location of the Respondent’s principal office and any other office [&
* Approach to maintaining good communication.
IAVAILABILITY/SCHEDULING CAPACITY:
* Available resources to meet project deadline and budget requirements. 10 pts ’0 /d /@ &’
=« Recent, current, and projected workload(s) of the firm }0
KNOWLEDGE/UNDERSTANDING OF TOWN:
» Understanding of Town’s government process,
» Understanding of Town's engineering/technical capability.
» Understanding of current Town development activity and capital program 10 pts &
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development /0 /
iSoftware Suite
» Previous direct work for the Town
S .l —— i
Total Points| 100 pts n) ﬁé ‘ d
-

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scaring for each category {score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

x2
)

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2, FIRM EMPLOYEES Al
3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet:
Evaluators Name:

Dot
79 [AhA

Vi
o T e

Date of Evaluation:

PROFESSIONAL DISCIPLINE: Urban Planning

EVALUATION GROUP: K-1

CATEGORY DESCRIPTION

SCORING
WEIGHT

MANNER OF SERVICE
1k

N/A

ENGENUITY

IEROPOSRLS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
ONSULTANTS,

» Proposals and experience of firm with similar projects, including
zubconsultants.

« Include examples past projects that compare with the Town's CIP 2016-
2020

= Availability of qualified personnel.

» Provide an organization chart for the Respondent’s firm and
subconsultants.

» Quality control systems and procedures,

« Past performance records in support of municipalities or other
lavernment agencies, including the Town

» List any FDOT prequalification of consultant or proposed subconsultants,
« Provide three {3} current customers/references to which the firm is
praviding or has provided similar services, provide agency name, individual
contact names, and phone numbers.

« Provide proof of current license, registration, or certification applicable to
the scope of services to he provided herein,

= The firm shall provide a conflict-of-interest disclosure regarding any other
lwork performed by the firm in the Town.

30 pts

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
O THE TOWN

» Proposals, education, and experience of “core team” staff and team
leader.

= List the employees and their tities.

» Include a one (1) page résumé for employees and project managers.
Résumés provided with the Proposal will be counted toward the page limit.
= Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

» Demonstrated environment for good “core team” communication.

30 pts

F RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
IAND CONSULTANT AND SUB-CONSULTANTS:

IZIIAINYAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS

» The location of the Respandent’s principal office and any other office
» Approach to maintaining good communication,

20 pts

10

IAVAILABILITY/SCHEDULING CAPACITY:

= Available resources ta meet project deadline and budget requirements.
* Recent, current, and projected workloadis) of the firm,

10 pts

%

V4

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town’s government process.

» Understanding of Town’s engineering/technical capability.

» Understanding of current Town development activity and capital program.

» Familiarity with Tyler Technologies' EnerGov Enterprise Community Development
ISoftware Suite

» Previous direct work far the Town

10 pts

Total Points
Scoring Placement

100 pts

7]

le@

D

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scaring for each category {score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3} for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\20231113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING {VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

T

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR




[IREQUEST FOR PROPOSALS
RFQ# 113-2023

PROFESSIONAL DISCIPLINE:

Urban Planning

Evaluation Rating Sheet: z I // EVALUATION GROUP: K-2
Evaluators Name: A

Date of luation: /;H /M

e
SCORING
CATEGORY DESCRIPTION WEIGHT JMORTON KESHAVARZ KIMLEY-HORN REG

MANNER OF SERVICE N/A
1L

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-

(ICONSULTANTS.

» Proposals and experience of firm with similar projects, including

subcansultants.

= Include examples past projects that compare with the Town’s CIP 2016~

2020

* Availability of qualified personnel.

® Pravide an organization chart for the Respondent's firm and

subconsultants.

» Quality control systems and procedures

: e 30 pts

* Past performance records in support of municipalities or other

lzovernment agencies, including the Town 20 2@ 50
» List any FDOT prequalification of consultant or proposed subconsultants 20

» Provide three (3) current customers/references to which the firm is

providing or has provided similar services, provide agency name, individual

[contact names, and phone numbers.

» Provide proof of current license, registration, or certification applicable to

the scope of services ta be provided herein.

» The firm shall provide a conflict-of-interest disclosure regarding any other

work performed by the firm in the Town.

FROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
[[TO THE TOWN

*» Proposals, education, and experience of “core team” staff and team

leader.

» List the employees and their titles. 30 pts &Q

= Include a one (1) page résumé for employees and project managers. 020
Résumés provided with the Proposal will be counted toward the page limit. ;OI
» Experience listed for each employee assigned to the Town shall cover

relevant work performed within the last 15 years.

* Demonstrated environment for good “core team” communication.

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS

(OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS

FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts 2@

IAND CONSULTANT AND SUB-CONSULTANTS: }O
= The location of the Respandent’s principal office and any other office , 0 /O

» Approach to maintaining good communication.

AVAILABILITY/SCHEDULING CAPACITY:

* Available resources to meet project deadline and budget requirements 10 pts 8) /d / 0 /0
» Recent, current, and projected warkload(s) of the firm. f

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town’s government process,

» Understanding of Town’s engineering/technical capability.

[» Understanding of current Town development activity and capital program 10 pts /0
[« Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development ﬁ

Software Suite, /

[» Previous direct work for the Town

= =
Total Points| 100 pts w ﬁ?

Scoring Placement

52
2

=0
(A

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category {score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

PROFESSIONAL DISCIPLINE:

y

Civil/Road Design !

.
Evaluation Rating Sheet: k' 4 \I@ k: Coer EVALUATION GROUP: Al 4
- ™
Evaluators Name: [# 4 (’? m \-- - ,/
% —
Date of Evaluation:
SCORING BAXTER &
CATEGORY DESCRIPTION
WEIGHT WOODMAN BETA JONES DDEC
|[MANNER OF SERVICE N/A
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS. ) S S
. . P . . . iy
» Proposals and experience of firm with similar projects, including C )/\ A 4 o > \.I
lsubconsultants.
» Include examples past projects that compare with the Town’s CIP 2016- s
2020 " @ (
» Availability of qualified personnel. . )
= Provide an organization chart for the Respondent’s firm and L ? C )
lsubconsultants. S § Z 0
» Quality control systems anld procedures. ¥ 30pts g Z o g 2 ‘3
* Past perfarmance recards in support of municipalities or other
\government agencies, including the Town.
= List any FDOT prequalification of consultant or proposed subconsultants. HO\N’
» Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual W\LJI
contact names, and phone numbers. ’6(0 WG(C) .
* Provide proof of current license, registration, or certification applicable to \(\ 7
the scope of services to be provided herein, W Pg £
* The firm shall provide a conflict-of-interest disclosure regarding any other
lwork performed by the firm in the Town.
A
1
PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED \\/'
|TO THE TOWN j
!
* Proposals, education, and experience of “core team” staff and team - ot ‘7;‘ ) e \\ O Z O
leader. 9\ ) lin Zg
s List the employees and their titles. 30 pts "ﬂ im‘\]
= Include a one (1) page résumé for employees and project managers.
Résumés provided with the Proposal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.
= Demonstrated environment for good “core team” communication.
R - ul
‘{\'\ \reial S o 3
IMAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS - _,.-—L-‘-_' p 4_ ”
OF RESPONDENT FIRM'S CORE TEAM AND SUB-CONSULTANTS AND PLANS ‘ 'D = .
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts g ‘ % \ S \ ‘D
|AND CONSULTANT AND SUB-CONSULTANTS: \ O
= The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.
IAVAILABILITY/SCHEDULING CAPACITY: S f‘x
» Available resources to meet project deadline and budget requirements, 10 pts 5 j % <\é ’/] g-
= Recent, current, and projected workload(s) of the firm. -
KNOWLEDGE/UNDERSTANDING OF TOWN:
* Understanding of Town’s government process. . ~":""’-.’ C.D
+ Understanding of Town's engineering/technical capability. \ D ") O
[+ Understanding of current Town development activity and capital program, 10 pts
+ Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
Software Suite,
[+ Previous direct work for the Town
Total Paints| 100 pts
Scoring Placemen

o

Instructions to Evaluatlon Team:

Examin the submitted qualification packages and provide
scoring for each category {score cannot exceed alotted points).
Identify the Scoring placement ( 1, 2 or 3) for each of the submitted ]
packages based on the total score.

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

|
RFP Submittal Packages can be found at: l
|

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYE:S

{2, FIRM EMPLOYEZS AND SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet:
Evaluators Name:

Date of Evaluation:

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Civil/Road Design

A-2

Scoring Placement

CATEGORY DESCRIPTION SCORING ENGENUITY KESHAVARZ
WEIGHT
REQUIRED FORMS N/A
1L
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.
* Proposals and experience of firm with similar projects, including 3
subconsultants, ng V\\l u
» Include examples past projects that compare with the Town’s CIP 2016-
2020
» Availability of qualified personnel. 6 /2 3
» Provide an organization chart for the Respondent’s firm and 2 r\o r
subconsultants.
» Quality control systems and procedures. 30 pts MT Z g O —
» Past performance records in support of municipalities or ather V‘“U("l’a —‘? ,;)
government agencies, including the Town. 0’9 l‘__ e
» List any FDOT prequalification of consultant or proposed subconsultants. ! L E é S e
» Provide three (3) current customers/references to which the firm is MV L 7
providing or has provided similar services, provide agency name, individual 5y
contact names, and phone numbers. F\J*‘ﬁ" ‘G.j 7}
» Provide proof of current license, registration, or certification applicable to . J\( ':.“ —
the scope of services to be provided herein. {\H
» The firm shall provide a conflict-of-interest disclosure regarding any other
lwork performed by the firm in the Town.
|IPROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
ITO THE TOWN
g -
* Proposals, education, and experience of “core team” staff and team 2 T -
leader. Q\ ) ZO '} '
* List the employees and their titles. 30pts ;23 £ . /
* Include a one (1) page résumé for employees and project managers.
Résumés provided with the Proposal will be counted toward the page limit.
* Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.
* Demonstrated environment for good “core team” communication.
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS == =
OF RESPONDENT FIRM'S CORE TEAM AND SUB-CONSULTANTS AND PLANS ? I é; } ' P | o
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts ‘ / ! £
IAND CONSULTANT AND SUB-CONSULTANTS: _,,’
» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.
IAVAILABILITY/SCHEDULING CAPACITY: i\ = 4
* Available resources to meet project deadline and budget requirements. 10 pts ' O f( ?f ? %)
* Recent, current, and projected workload(s) of the firm, /
KNOWLEDGE/UNDERSTANDING OF TOWN: L -
* Understanding of Town’s government process. ) ?
» Understanding of Town's engineering/technical capability. 2 = —,
» Understanding of current Town development activity and capital program. 10 pts
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development {
Software Suite.
@ Previous direct work for the Town
Total Points| 100 pts

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total scare.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

)
¢

1

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM'EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRAC1?OR

1T

;”g'—k = 5

WA

o

47 |




REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet:
Evaluators Name:
Date of Evaluation:

Keowver é:a)oa j

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Stormwater

B-1

CATEGORY DESCRIPTION

SCORING
WEIGHT

BAXTER &
WOODMAN

|[REQUIRED FORMS

N/A

BETA JONES

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB- \
CONSULTANTS.

= Proposals and experience of firm with similar projects, including
subconsultants.
» Include examples past projects that compare with the Town’s CIP 2016- ‘\“ A v p
2020 :
= Availability of qualified persannel.
» Provide an organization chart for the Respondent’s firm and
subconsultants.
» Quality control systems and procedures.

. o 30 pts
» Past performance records in support of municipalities or other '-)
||government agencies, including the Town. o %
» List any FDOT prequalification of consultant or proposed subconsultants.
= Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
contact names, and phone numbers.
= Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.
= The firm shall provide a conflict-of-interest disclosure regarding any other
lwork performed by the firm in the Town.

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED b
ITO THE TOWN

* Propasals, education, and experience of “core team” staff and team
leader.

= List the employees and their titles.

* Include a one (1) page résumé for employees and project managers.
Résumés provided with the Proposal will be counted toward the page limit.
* Experience listed for each employee assigned ta the Town shalt cover
relevant work performed within the last 15 years.

* Demonstrated environment for good “core team” communication.

30 pts

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
AND CONSULTANT AND SUB-CONSULTANTS:

20 pts

» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.

IAVAILABILITY/SCHEDULING CAPACITY:

* Available resaurces to meet project deadline and budget requirements. 10 pts 7 -
* Recent, current, and projected workload(s) af the firm, g

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town's government process.
» Understanding of Town's engineering/technical capability. 7 p
» Understanding of current Town development activity and capital program. 10 pts (V;\\
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development Er
I5oftware Suite.

» Previous direct work for the Town

Total Points
Scoring Placement

100 pts

Instructions to Evaluation Team: MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR

7 & P Fae I o)
RFP Submittal Packages can be found at: é ( ( (f’ 1 7 J4
Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES - w ! i
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE — 1 o T ) i - i
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement ( 1, 2 or 3) for each of the submitted
packages based on the total score.



REQUEST FOR PROPOSALS

RFQ # 113-2023 PROFESSIONAL DISCIPLINE: Stormwater
Evaluation Rating Sheet: EVALUATION GROUP: B-2
Evaluators Name:
Date of Evaluation: ‘
SCORING
CATEGORY DESCRIPTION ENGENUITY KIMLEY-HOR REG WRMA
WEIGHT
|[REQUIRED FORMS N/A
| —
HPROFDSAES AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.
= Proposals and experience of firm with similar projects, including
Isubconsultants.
» Include examples past projects that compare with the Town’s CIP 2016-
2020 |
= Availability of qualified personnel. !
* Provide an organization chart for the Respondent’s firm and | Z 0
subconsultants, Z g ,Z ? | Q,; O
» Quality control systems and procedures. 30pts i H »
* Past performance records in support of municipalities or other |
government agencies, including the Town. /
= List any FDOT prequalification of consultant or proposed subconsultants. A
= Provide three (3) current customers/references to which the firm is I
providing or has provided similar services, provide agency name, individual {
contact names, and phone numbers. !
* Provide proof of current license, registration, or certification applicable to
[the scope of services to be provided herein.
= The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town. ;
[PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
|TO THE TOWN Efﬂ
= ’8 A 2
» Proposals, education, and experience of “core team” staff and team é 4 - Z%
|eader. (\( l 3 2 2' ;
» List the employees and their titles. 30 pts -
» Include a one {1) page résumé for employees and project managers.
Résumés provided with the Proposal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover ?(
relevant work performed within the last 15 years.
» Demonstrated environment for good “core team” communication.
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS f
OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS \ e 5
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts l e !
IAND CONSULTANT AND SUB-CONSULTANTS:
» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.
IAVAILABILITY/SCHEDULING CAPACITY: - ( /
* Available resources ta meet project deadline and budget requirements. 10 pts \ 0 ¢>‘: { 7
= Recent, current, and projected workload(s} of the firm. =
KNOWLEDGE/UNDERSTANDING OF TOWN:
» Understanding of Town’s government process. { ;s"
» Understanding of Town'’s engineering/technical capability. @ f,#‘.
» Understanding of current Town development activity and capital program. 10 pts F
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development g\
Software Suite.
» Previous direct work for the Town
Total Points| 100 pts
Scoring Placement |
Instructions to Evaluation Team:
Examin the submitted qualification packages and provide 1. FIRM EMPLOYEES
scoring for each category (score cannot exceed alotted points). 2. FIRM EMPLOYEES AND SUB-CONTRACTOR
Identify the Scoring placement ( 1, 2 or 3) for each of the submitted - . SUB-CONTRACTOR
packages based on the total score. 2/ ‘ ?L“ 2 . Iﬁ 9
RFP Submittal Packages can be found at: I __q . { E ! —T _7 7
Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES - { -
ARCHITECTURE, ENGINEERING {VARIOUS TYPES), LANDSCAPE /
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED ‘—\\
- |

SERVICES\Submittals
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REQUEST FOR PROPOSALS

RFQ # 113-2023 PROFESSIONAL DISCIPLINE: Transportation (Traffic Engineering)

Evaluation Rating Sheet: l ( N ¢ ‘,\ 6 - l Fi ‘ g§:f_:_” EVALUATION GROUP: c1

Evaluators Name: | \ s

Date of Evaluation:

SCORING BAXTER &
CATEGORY DESCRIPTION WEIGHT WOODMAN

[REQUIRED FORMS N/A
1L

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB- . A ) ' I
CONSULTANTS. ( rod ?"\&1&?; ol
* Proposals and experience of firm with similar projects, including “ o) ’,(_ LAY ._J
subconsultants. b o |
* Include examples past projects that compare with the Town’s CIP 2016- TN we
2020 -

* Availability of qualified personnel. )

» Provide an organization chart for the Respondent’s firm and -

[subconsultants. 7% \

* Quality control systems and procedures, 30 pts : ¥

= Past performance records in support of municipalities or other ¥ ) “ (
government agencies, including the Town. ™Y e 7 S
» List any FDOT prequalification of consultant or proposed subconsultants. k«} fl) v"' . - =t

= Provide three {3) current customers/references to which the firm is o _}\ " /

providing or has provided similar services, provide agency name, individual

contact names, and phone numbers.

= Provide proof of current license, registration, or certification applicable to

the scope of services to be provided herein.

® The firm shall provide a conflict-of-interest disclosure regarding any other

iwork performed by the firm in the Town.

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED

ITO THE TOWN

)

= Proposals, education, and experience of “core team” staff and team -~ 7.l ‘)
leader. ‘(} = 2 \~«> e

» List the employees and their titles. 30pts ‘ P ' )

» Include a one (1) page résumé for employees and project managers. 5 C -

Résumés provided with the Proposal will be counted toward the page limit. ™

» Experience listed for each employee assigned to the Town shall cover

relevant work performed within the last 15 years.

= Demonstrated environment for good “core team” communication.

o

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS l o
OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS ! ’b E ’h -~ -.,-) &
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts O J / e

JAND CONSULTANT AND SUB-CONSULTANTS: i

= The location of the Respondent’s principal office and any other office

= Approach to maintaining good communication.

AVAILABILITY/SCHEDULING CAPACITY: [" py NAT ST o

» Available resources to meet project deadline and budget requirements. 10 pts ) é" -5", \C,:‘

* Recent, current, and projected workload(s) of the firm. = 3 J
KNOWLEDGE/UNDERSTANDING OF TOWN: )

» Understanding of Town’s government process. 4 . 7 e . r

» Understanding of Town'’s engineering/technical capability. " N NG ) K‘.:}

[» Understanding of current Town development activity and capital program. 10 pts }1) \.»‘ ?r’ /% - b S\

» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development v d " £
[Software Suite. _— Lo, S

» Previous direct work for the Town N

Total Points 100 pts
Scoring Placement

Instructions to Evaluation Team: MANNER OF SERVICE LEGEND:

Examin the submitted qualification packages and provide 1. FIRM EMPLOYEES

scoring for each category {score cannot exceed alotted points). 2. FIRM EMPLOYEES AND SUB-CONTRACTOR

Identify the Scoring placement { 1, 2 or 3) for each of the submitted 3, SUB-CONTRACTOR

packages based on the total score. e e el — |

P I A -0 |
RFP Submittal Packages can be found at: ~ il f \;éy ( C’ I
Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES - = I l’:"‘
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE - | -
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED i m
SERVICES\Submittals ' | Q
=



REQUEST FOR PROPOSALS
RFQ # 113-2023 PROFESSIONAL DISCIPLINE: Transportation (Traffic Engineering)

Evaluatlon Rating Sheet: EVALUATION GROUP; c-2
Evaluators Name:
Date of Evaluation:

SCORING
WEIGHT
REQUIRED FORMS N/A

1L

CATEGORY DESCRIPTION ENGENUITY KESHAVARZ KIMLEY-HORN O'ROURKE

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-

CONSULTANTS. () '{ZOJ ey (. H [ = |
» Proposals and experience of firm with similar projects, including O} R()U'h :';\1"'..;2-\':‘ 0 6 / (Z-O\}r
l

subconsultants.

» Include examples past projects that compare with the Town’s CIP 2016-
2020

= Availability of qualified personnel.

* Provide an organization chart for the Respondent’s firm and
lsubconsultants,

= Quality control systems and procedures.

» Past performance records in support of municipalities or other
government agencies, including the Town.

» List any FDOT prequalification of consultant or proposed subconsultants.
* Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, indivigual
contact names, and phone numbers.

* Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.

» The firm shall provide a conflict-of-interest disclosure regarding any other
wark performed by the firm in the Town.

30 pts

N N

24

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED

ITO THE TOWN 7

. ] /
» Proposals, education, and experience of “core team” staff and team f"? ~

leader. Ve £ -
s List the employees and their titles. 30 pts Z iy i

» Include a one (1) page résumé for employees and project managers.
Résumnés provided with the Proposal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover A
relevant work performed within the last 15 years.

» Demonstrated environment for good “core team” communication.

N

N

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
IDF RESPONDENT FIRIM'S CORE TEAM AND SUB-CONSULTANTS AND PLANS

~ o
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts , ' ‘-7 ' —
IAND CONSULTANT AND SUB-CONSULTANTS: ‘ )
» The location of the Respondent’s principal office and any other office
= Approach to maintaining good communication.

AVAILABILITY/SCHEDULING CAPACITY: ,_.O

L
+ Available resources to meet project deadline and budget requirements. 10 pts %g L S~
* Recent, current, and projected workload(s) of the firm. o) L

IKNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town’s government process.
» Understanding of Town’s engineering/technical capability. 2
» Understanding of current Town development activity and capital program. 10 pts
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
|Software Suite.

» Previous direct work for the Town

Total Points| 100 pts
Scoring Placement

« Instructions to Evaluation Team: MANNER OF SERVICE LEGEND:
Examin the submitted qualification packages and provide 1. FIRM EMPLOYEES
scoring for each category (score cannot exceed alotted points). 2. FIRM EMPLOYEES AND SUB-CONTRACTOR

Identify the Scoring placement { 1, 2 or 3) for each of the submitted 3. SUB-CONTRACTOR
packages based on the total score. i I

|
RFP Submittal Packages can be found at: g |

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

7] 7

- : i '

e ——

7 |



e
REQUEST FOR PROPOSALS
RFQ # 113-2023 PROFESSIONAL DISCIPLINE: Engineering & Planning
Evaluation Rating Sheet: / )] Vi EVALUATION GROUP: D-1

’. ? ) ‘ A e
Evaluators Name: %p‘_\ - L V:’"‘
Date of Evaluation:

SCORING BAXTER &
CATEGORY DESCRIPTION
C [o] WEIGHT WOODMAN CGA CPC [¢:7 DDEC

|REQUIRED FORMS N/A 1

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
[CONSULTANTS.

* Proposals and experience of firm with similar projects, including
subconsultants.

* Include examples past projects that compare with the Town’s CIP 2016-
2020

* Availability of qualified personnel.
* Provide an organization chart for the Respondent’s firm and subconsultants. 2 =

= Quality control systems and procedures. Q l“::\ t/

» Past performance records in support of municipalities or other government 30 pts
agencies, including the Town.

\":} # \\"
= List any FDOT prequalification of consultant or proposed subconsultants. ;2 & (m « FC“)
i Z

S,

- e
= Provide three (3) current customers/references to which the firm is

providing or has provided similar services, provide agency name, individual -
contact names, and phone numbers.

* Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.

= The firm shall provide a conflict-of-interest disclosure regarding any other
waork performed by the firm in the Town,

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED TO
THE TOWN

= Proposals, education, and experience of “core team” staff and team leader. ) "
» List the employees and their titles, 7 /i« ') %’
» Include a one (1) page résumé for employees and project managers. 30pts C/ fe ) p d_,
Résumés provided with the Proposal will be counted toward the page limit. i - :
» Experience listed for each employee assigned to the Town shall cover - )
relevant work performed within the last 15 years.

» Demonstrated environment for good “core team” communication.

IMAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS tﬁ. uzv Y

OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS

FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts o [ @ gl =8
AND CONSULTANT AND SUB-CONSULTANTS: ) s \ \)

» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.

AVAILABILITY/SCHEDULING CAPACITY: g, C o

= Available resources to meet project deadline and budget requirements. 10 pts { L
* Recent, current, and projected workload(s) of the firm. = ,) @)

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town's government process. : ;‘ ¥
» Understanding of Town’s engineering/technical capability. /

» Understanding of current Town development activity and capital program. 10 pts
» Familiarity with Tyler Technologies' EnerGov Enterprise Community Development
Software Suite.

= Previous direct work for the Town

Total Points 100 pts
Scoring Placement

Instructions to Evaluation Team: MANNER OF SERVICE LEGEND:

Examin the submitted qualification packages and provide

scoring for each category {score cannot exceed alotted points). 2. FIRM EMPLOYEES AND SUB-CONTRACTOR

Identify the Scoring placement ( 1, 2 or 3) for each of the submitted 3. SUB-CONTRACTOR

packages based on the total score. == e — 1 N .

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES - ARCHITECTURE, !
ENGINEERING (VARIOUS TYPES), LANDSCAPE ARCHITECTURE, SURVEY &
MAPPING, PLANNING AND OTHER RELATED SERVICES\Submittals




REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet:
Evaluators Name:
Date of Evaluation:

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Engineering & Planning

D-2

CATEGORY DESCRIPTION S\I(\:Igl:ill-'\:: ENGENUITY KESHAVARZ KIMLEY-HORN
REQUIRED FORMS N/A
E
HPROPOSI\LS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.
* Proposals and experience of firm with similar projects, including
subconsultants.
» Include examples past projects that compare with the Town’s CIP 2016-
2020
» Availability of qualified personnel. & L=
= Provide an organization chart for the Respondent’s firm and subconsultants. O ’) 7
= Quality control systems and procedures. e T 7 % T
* Past performance records in suppart of municipalities ar other government 30 pts ’ (9 e L
agencies, including the Town. /Z (")5 ;
= List any FDOT prequalification of consuitant or proposed subconsultants. 2 O '
= Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
contact names, and phone numbers.
= Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.
= The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.
PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED TO
THE TOWN o
0 70
» Proposals, education, and experience of “core team” staff and team leader. 7 ) O - —— . =
» List the employees and their titles. P l — 7 ‘““j;
» Include a one (1) page résumé for employees and project managers. 30pts S===n_
Résumés provided with the Proposal will be counted toward the page limit. X
s Experience listed for each employee assigned to the Town shall cover - G
relevant work performed within the last 15 years.
* Demonstrated environment for good “core team” communication.
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS o
OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS ' g \f - TN
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts = { '\“ [ ‘>
AND CONSULTANT AND SUB-CONSULTANTS: -y
s The location of the Respondent’s principal office and any other office
= Approach to maintaining good communication.
AVAILABILITY/SCHEDULING CAPACITY: o
) &
¢ Available resources to meet project deadline and budget requirements. 10pts ’ 'L./ Y, / ?
¢ Recent, current, and projected workload(s) of the firm. 5
KNOWLEDGE/UNDERSTANDING OF TOWN:
* Understanding of Town’s government process, s ("Y’ ?{1
« Understanding of Town’s engineering/technical capability. ﬁ - <‘ ;(f
* Understanding of current Town development activity and capital program. 10 pts 25 Vi
* Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
Software Suite.
« Previous direct work for the Town
Total Points| 100 pts
Scoring Placement

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES - ARCHITECTURE,
ENGINEERING {(VARIQUS TYPES), LANDSCAPE ARCHITECTURE, SURVEY &
MAPPING, PLANNING AND OTHER RELATED SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

<y |

_3.SUB-CONTRACTOR |

=
Lf

[ R

[




REQUEST FOR PROPOSALS

RFQ # 113-2023 - PROFESSIONAL DISCIPLINE: Architectural
. ) )
Evaluation Rating Sheet: / ok kc/. EVALUATION GROUP: E-1
: y L;m/\. P
E ors Name: | _, .
Date of Evaluation:
SCORING
TEGORY D|
CATEGORY DESCRIPTION WEIGHT CcpPz DDEC ENGENUITY
REQUIRED FORMS N/A 3 3
1L
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB- £ b C
s | v -
CONSULTANTS, ‘S\/ T =
kel | REG
C < R M ? v
= Proposals and experience of firm with similar projects, including : ( \ il i~y 4
lsubconsultants. l O C{) — f =7 ]
= Include examples past projects that compare with the Town's CIP 2016- — '. = bl
2020 \> o™ \;":\' WELLE
* Availability of qualified personnel. 4 ; -_—r
* Provide an organization chart for the Respondent’s firm and subconsultants. \\ vx‘é’
* Quality control systems and procedures. )
* Past performance records in support of municipalities or other government 30 pts
agencies, including the Town. 2 6)
» List any FDOT prequalification of consultant or proposed subconsultants,
* Provide three (3) current customers/references to which the firm is -
providing or has provided similar services, provide agency name, individual f O
contact names, and phone numbers.
* Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.
* The firm shall provide a conflict-of-interest disclosure regarding any other
wark performed by the firm in the Town.
=
PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED TO ")(} (@ \V}, L
ITHE TOWN
L' :\Kﬁ_‘; 7 (4
* Proposals, education, and experience of “core team” staff and team leader. e
s List the employees and their titles. 7 o
s Include a one (1) page résumé for employees and project managers. 30pts S
Résumés provided with the Proposal will be counted toward the page limit. ‘ O
s Experience listed for each employee assigned. 1o the Town shall cover
relevant work performed within the last15years. ¢ oy At . 3
» Demonstrated environment for gond ‘core team” commuml:almn.
i im0 e ST
Becar
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS @ i | ‘f\ﬁ]? -
OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS v r‘-? ) O
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts { é \ 4 ;
IAND CONSULTANT AND SUB-CONSULTANTS:
~.||* The location of the Respondent’s principal office and any other office .+~
» Approach to malntalning guod commul ication. " N
b= =Y
IAVAILABILITY/SCHEDULING CAPACITY: —
¢ Available resources to meet project deadline and budget requirements. 10 pts }:) <6-/ i
¢ Recent, current, and projected workload(s) of the firm, \
KNOWLEDGE/UNDERSTANDING OF TOWN:
« Understanding of Town'’s government process. ——
¢ Understanding of Town’s engineering/technical capability. \'7 ,) N O ¢
« Understanding of current Town development activity and capital program. 10 pts \’\ . b i
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Developmént {2 I
Software Suite.
« Previous direct work for the Town
Total Points 100 pts

Scoring Placement

Instructions to Evaluation Team: !

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES - ARCHITECTURE,
ENGINEERING (VARIOUS TYPES), LANDSCAPE ARCHITECTURE, SURVEY &
MAPPING, PLANNING AND OTHER RELATED SERVICES\Submittals

o }”i SRR t E
j v L= \{\\Y o lo \ N
- ¥ = R ‘Li»k wa VAN

AT CNIETTEE

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES

2. FIRM EMPLOYEES AND SUB-CONT|
3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet:
Evaluators Name:
Date of Evaluation:

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Architectural

E-2

SCORING
CATEGORY DESCRIPTION KIMLEY-HORN REG SONG WEST
WEIGHT
REQUIRED FORMS N/A 3]
1L
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB- NN \
: ‘ - VN O
CONSULTANTS., \V M \%T' '
T SO0 BV =
* Proposals and experience of firm with similar projects, including :
|lsubconsultants,
(4
* Include examples past projects that compare with the Town's CIP 2016- A L & ""\“‘)r 1
2020 gﬁ’\ B L
» Availability of qualified personnel. Q;? O\S\’} \(;."‘
» Provide an organization chart for the Respondent’s firm and :) O’
lsubcansultants. :
* Quality contral systems anfi procedures. o 30 pts D :

» Past performance records in support of municipalities or other =
lzovernment agencies, including the Town. 2 r ) /
» List any FDOT prequalification of consultant or proposed subconsultants. > { 7

» Provide three (3) current customers/references to which the firm is o~ )
providing or has praovided similar services, provide agency name, individual v)‘“"
[contact names, and phaone numbers, A
* Provide proof of current license, registration, or certification applicable to Y\KD U
the scope of services to be provided herein.
» The firm shall provide a conflict-of-interest disclosure regarding any other
lwork performed by the firm in the Town.
PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
ITO THE TOWN
=
* Proposals, education, and experience of “core team” staff and team ) <. . £
L 2 2 -
leader. A —) (_/ T 3
= List the employees and their titles. 30 pts /? A
* Include a one (1) page résumé for employees and project managers. -
Résumés provided with the Proposal will be counted toward the page limit.
= Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years,
* Demonstrated environment for good “core team” communication.
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS o 7 o=
OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS ' ,_' ><“ { ) (.‘.
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts \) \ i o 1~
AND CONSULTANT AND SUB-CONSULTANTS: \
* The location of the Respondent’s principal office and any other office
o Approach to maintaining good communication.
[AVAILABILITY/SCHEDULING CAPACITY: €~ e
» Available resources to meet project deadline and budget requirements. 10 pts 3 / O 5 "\) %('
* Recent, current, and projected workload(s) of the firm. L ]( bl A
KNOWLEDGE/UNDERSTANDING OF TOWN:
» Understanding of Town’s government process. . \,,,-. I
» Understanding of Town'’s engineering/technical capability. 7 — ';) L
» Understanding of current Town development activity and capital program. 10 pts 9) P o~ )
= Familiarity with Tyler Technologies' EnerGov Enterprise Community Development ad
Software Suite.
» Previous direct work for the Town
Total Points 100 pts
Scoring Placement ]

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement ( 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR
{ 3. SUB-CONTRACTOR

'

I J

t (s
gy o 1€



REQUEST FOR PROPOSALS
RFQ #113-2023

PROFESSIONAL DISCIPLINE:

Electrical, SCADA, and GIS

P i
Evaluation Rating Sheet: |, f . ‘ s b EVALUATION GROUP: F-1
Evaluators Name: i-\":lf‘@(/\ k - CE} & k: =
Date of Evaluation:
CATEGORY DESCRIPTION i BAXTER & cpPz DDEC ENGENUITY
WEIGHT WOODMAN
[REQUIRED FORMS N/A 3 3 3
1L
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB- o L 1
CONSULTANTS. J b '
- B e
= Proposals and experience of firm with similar projects, including '{\7 @ - ( ,Y\" -
subconsultants. S
* Include examples past projects that compare with the Town’s CIP 2016- TGS\K“{‘
2020 ' !9 &
= Availability of qualified personnel. & \}
* Provide an organization chart for the Respondent’s firm and Q ) ;
subconsultants. ' ' -
= Quality control systems and procedures. 30 pts A 2y
* Past performance records in support of municipalities or other P DT }"1‘\4 \
lzovernment agencies, including the Town. '}
« List any FDOT prequalification of consultant or proposed subconsultants. ;QV
= Provide three (3) current customers/references to which the firm is
|lproviding or has provided similar services, provide agency name, individual Z r.
contact names, and phone numbers. O
* Provide proof of current license, registration, or certification applicable to
lthe scope of services to be provided herein.
= The firm shall provide a conflict-of-interest disclosure regarding any other
wark performed by the firm in the Town.
PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
ITO THE TOWN y,
e Proposals, education, and experience of “core team” staff and team QQ) 2 ’? ;{
’ ‘ / w o T
leader. &1 S
e List the employees and their titles. 30pts CZ\ ,:f“‘) \ @
s include a one (1) page résumé for employees and project managers.
Résumés provided with the Proposal will be counted toward the page limit.
* Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.
» Demonstrated environment for good “core team” communication.
D)
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS «” \ ?{
10F RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS ! ) ?,») <
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts K ’ [ l ',
JAND CONSULTANT AND SUB-CONSULTANTS:
» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.
IAVAILABILITY/SCHEDULING CAPACITY: > - _ -~
* Available resources to meet project deadline and budget requirements. 10 pts %) 4) "“Y; E \)
= Recent, current, and projected workload(s) of the firm. L
KNOWLEDGE/UNDERSTANDING OF TOWN:
» Understanding of Town's government process. ? ’\.} iy
» Understanding of Town's engineering/technical capability. ! > }?
» Understanding of current Town development activity and capital program. 10 pts > \V
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
[Software Suite.
» Previous direct work for the Town
Total Points| 100 pts

Scoring Placement

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category {score cannot exceed alotted points).
Identify the Scoring placement ( 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR

o
/{ )




REQUEST FOR PROPOSALS
RFQ # 113-2023

PROFESSIONAL DISCIPLINE:

Electrical, SCADA, and GIS

Evaluation Rating Sheet: EVALUATION GROUP: F-2
Evaluators Name:
ate of Evaluation:
CATEGORY DESCRIPTION SCORING FTC KESHAVARZ KIMLEY-HORN REG
WEIGHT
REQUIRED FORMS N/A 3 3
| ®
IZROFGSJ\L‘B AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
ONSULTANTS. I e~
sty | S
* Proposals and experience of firm with similar projects, including (r :
lsubconsultants. { :
* Include examples past projects that compare with the Town’s CIP 2016- U"""Ig
2020 )
* Availability of qualified personnel,
= Provide an organization chart for the Respondent’s firm and
subconsultants. ~
= Quality control systems and procedures. g ()\ S
) . 30 pts < et
= Past performance records in support of municipalities or other l Cas o Z g
lzavernment agencies, including the Town. / ; cf“
* List any FDOT prequalification of consultant or proposed subconsultants. ) ﬂ?
» Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
contact names, and phone numbers.
= Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.
= The firm shall provide a conflict-of-interest disclosure regarding any other
wark performed by the firm in the Town.
PROPOSALS AND EXPERIENCE OF CONSULTANT'S EMPLOYEES ASSIGNED -
ITO THE TOWN nb %(\
» Proposals, education, and experience of “core team” staff and team Py
leader. Sy
= List the employees and their titles. 30 pts E . P & r) -
= Include a one (1) page résumé for employees and project managers. ' \\ 4 /)
Résumés provided with the Proposal will be counted toward the page limit. ’
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.
» Demonstrated environment for good “care team” communication.
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS ‘ <
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts o o
IAND CONSULTANT AND SUB-CONSULTANTS: /0 ‘ 7 3 Q\
» The location of the Respondent’s principal office and any other office b i
= Approach to maintaining good communication.
AVAILABILITY/SCHEDULING CAPACITY: 7 S g?
[+ Available resources to meet project deadline and budget requirements. 10 pts pe (){ ( Q
* Recent, current, and projected workload(s) of the firm. f
KNOWLEDGE/UNDERSTANDING OF TOWN:
» Understanding of Town’s government process. i
» Understanding of Town’s engineering/technical capability. = (Sa;)
s Understanding of current Tawn development activity and capital program. 10 pts () i
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
|Software Suite.
» Previous direct work for the Town
Total Points| 100 pts
Scoring Placement
Instructions to Evaluation Team: MANNER OF SERVICE LEGEND:
Examin the submitted qualification packages and provide 1. FIRM EMPLOYEES
scoring for each category (score cannot exceed alotted points). 2. FIRM EMPLOYEES AND SUB-CONTRACTOR
Identify the Scoring placement ( 1, 2 or 3) for each of the submitted 3. SUB-CONTRACTOR
packages based on the total score. T U R P, T _ e
. S
RFP Submittal Packages can be found at: ig : t':’\\ L@\ } / . ‘ g ‘
Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES - | £ - vt / ﬂ [
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE o I, — J = = A RS =
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED ! ¢ )
SERVICES\Submittals i ) | |
2l 14
— 3 . .t | SR,

R P e e S,
I T
| [



REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet:
Evaluatars Name:

Karen (5

Date of Evaluation:

‘< o ¥

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Environmental Planning

G

Scoring Placement

CATEGORY DESCRIPTION SVTI(E,IGH: cpz DDEC ENGENUITY KESHAVARZ KIMLEY-HORN
MANNER OF SERVICE N/A 3 3
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB- . ‘)]
¥
CONSULTANTS. : o) e l e ﬁ Al U E S '
* Proposals and experience of firm with similar projects, including ,l Q?\"q;?_ t‘ }U >3
subconsultants, S 3
* Include examples past projects that compare with the Town’s CIP 2016- S .
2020 y & :x. Q %
* Availability of qualified personnel. e'\ J‘Vg s
s Provide an organization chart for the Respondent’s firm and - )i‘ &
subconsultants. - -
» Quality control systems and procedures. 30pts i
= Past performance records in support of municipalities or other ' ? Y Z 3
lgovernment agencies, including the Town. 2_ C,; (.,, x
» List any FDOT prequalification of consultant or proposed subconsultants, z@ < g 3
o Provide three (3) current customers/references to which the firm is s ) 4
providing or has provided similar services, provide agency name, individual e:_
lcontact names, and phone numbers.
» Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.
» The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town,
[PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED P\‘_) {
|TO THE TOWN - - :
» Proposals, education, and experience of “core team” staff and team (_,\‘;‘ '? m V‘\_t}g ? s “ A 25/
leader. {
» List the employees and their titles. 30 pts - ;,. 4 l r} \Q
¢ Include a one (1) page résumé for employees and project managers. 7 75 & ézo
Résumés provided with the Proposal will be counted toward the page limit. e T ‘)
» Experience listed for each employee assigned to the Town shall cover e O
relevant work performed within the last 15 years.
= Demonstrated environment for good “core team” communication.
loced i~ -

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS 2
(OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS - & = \ 3
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20pts i (} ,j ! y :L __5 T l %
IAND CONSULTANT AND SUB-CONSULTANTS: f ) ' g -
= The location of the Respondent’s principal office and any other office g
= Approach to maintaining good communication. -
|AVAILABILITY/SCHEDULING CAPACITY: - ."i:
* Available resources to meet project deadline and budget requirements. 10 pts 'g;— & ) , 0 X( g
= Recent, current, and projected workload(s) of the firm. ’"] 4

i =
KNOWLEDGE/UNDERSTANDING OF TOWN: N \\
» Understanding of Town's government process ¢ .
» Understanding of Town'’s engineering/technical capability. t“? g( ? N
*» Understanding of current Town development activity and capital program 10 pts b Vs
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development L1 i
ISoftware Suite. ?
= Previous direct work for the Town i

Total Points| 100 pts

Instructions to Evaluatlon Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement ( 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING {VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR

76l el

|

7
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REQUEST FOR PRQPQSALS
RFQ # 113-2023 PROFESSIONAL DISCIPLINE: Landscape Architecture and Irrigation Design
Evaluation Rating Sheet: K C . i ‘ - EVALUATION GROUP: H-1
by l—p———
Evaluators Name: oren ) 2 oy
Date of Evaluation:
SCORING COTLEUR &
CATEGORY DESCRIPTION CG
WEIGHT A HEARING cPC CPZ DDEC
IMANNER OF SERVICE N/A 3 3 3
{E
PROFOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB- e
[CONSULTANTS. ,\\ N (2 | I
Chodl I e
* Proposals and experience of firm with similar projects, includin 18 ¢
Soa e po : e __ \
Isubconsultants. AV t >
* Include examples past projects that compare with the Town’s CIP 2016- y
2020 ‘ CA !)
= Availability of qualified personnel. Nt i :
* Provide an organization chart for the Respondent’s firm and z ‘% ﬁn.(Jp
subcansultants. ‘ *
= Quality control systems and procedures. — 30 pts
» Past performance records in support of municipalities or other E ,;; =
government agencies, including the Town. £ er) . ) &
= List any FDOT prequalification of consultant or pfoposed subconsultants. 3 N Y
= Provide three (3) current customers/references to which the firm is LA 5 ‘ ,,J Y ?( c) /[,/ l
praviding or has provided similar services, provide agency name, individual Y / = N
cantact names, and phone numbers. S B i
= Provide proof of current license, registration, or certification applicable to
lthe scope of services to be provided herein.
= The firm shall provide a conflict-of-interest disclosure regarding any other
lwork performed by the firm in the Town.
[PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
TO THE TOWN
» Proposals, education, and experience of “core team” staff and team UY\(S‘L'QCL
leader.
» List the employees and their titles. 30 pts Fa \;1 3
» Include a one (1) page résumé for employees and project managers. ra /»“"m) ? [
Résumés provided with the Proposal will be counted toward the page limit. R ‘2 C\
s Experience listed for each employee assigned to the Town shall cover ¢ -
relevant work performed within the last 15 years. ‘7
s Demanstrated environment for good “core team” communication. ey et ¥
F+ -
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS N .Z,——« ;
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts i ) ‘} O
IAND CONSULTANT AND SUB-CONSULTANTS:
» The location of the Respondent’s principal office and any other office
* Approach to malnta@mhggiemit_lgg: —
IAVAILABILITY/SCHEDULING CAPACITY: < e =
! o L
* Available resources to meet project deadline and budget requirements. 10 pts (4 L B C{
* Recent, current, and projected workload(s) of the firm. Cr®”
KNOWLEDGE/UNDERSTANDING OF TOWN: "\;{f
» Understanding of Town's government process. ::t h o~
» Understanding of Town’s engineering/technical capability.
» Understanding of current Town development activity and capital program. 10 pts
L- Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
oftware Suite.
» Previous direct work for the Town
Total Points| 100 pts
Scoring Placement

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category {score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
; } 2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR

(_ T 1 li

\-;

S



REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet:
Evaluators Name:

Date of Evaluation:

PROFESSIONAL DISCIPLINE: Landscape Architecture and Irrigation Design

EVALUATION GROUP: H-2

SCORING
CATEGORY DESCRIPTION WEIGHT ENGENUITY JMORTON KESHAVARZ KIMLEY-HORN
IMANNER OF SERVICE N/A 3
|
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS. —S G HD GM O
* Proposals and experience of firm with similar projects, including h’\g{hﬂ
subconsultants.
* Include examples past projects that compare with the Town's CIP 2016-
2020
* Availability of qualified personnel. -
* Provide an organization chart for the Respondent’s firm and 3 2 :)
subconsultants. 2> a
* Quality control systems and procedures. 30 pts .
* Past performance records in support of municipalities or other &
gEovernment agencies, including the Town. )
» List any FDOT prequalification of consultant or proposed subcaonsultants.
» Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
contact names, and phone numbers.
» Provide proof of current license, registration, or certification applicable to
ithe scope of services to be provided herein.
= The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.
|lPROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
ITO THE TOWN
e .
» Proposals, education, and experience of “core team” staff and team QB J e v ) -
p e pr
leader.____ ., i & -~ 2 2 o™
» List the employees and their titles. 30 pts )
* Include a one (1) page résumé for employees and project managers.
Résumés provided with the Proposal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.
» Demonstrated environment for good “core team” communication.
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS o~ \ - O \,«-\/, e
OF RESPONDENT FIRM'S CORE TEAM AND SUB-CONSULTANTS AND PLANS l )/;‘ Z ‘ 6" l .l:.,.‘
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts @ / B <!
JAND CONSULTANT AND SUB-CONSULTANTS:
» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.
IAVAILABILITY/SCHEDULING CAPACITY: . (,- - 2’?’
» Available resources to meet project deadline and budget requirements. 10 pts l/ “‘é 8 8 »
* Recent, current, and projected workload(s) of the firm.
KNOWLEDGE/UNDERSTANDING OF TOWN:
» Understanding of Town's government process. (, 8\4‘ C - \/
» Understanding of Town’s engineering/technical capability. - 4 !
» Understanding of current Town development activity and capital program. 10 pts £/
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Develpbment
Software Suite.
» Previous direct work for the Town
Total Points 100 pts

Scoring Placement

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\20231113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR

(
s
| s
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o
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REQUEST FOR PROPOSALS
RFQ # 113-2023

PROFESSIONAL DISCIPLINE: Land Surveying and Mapping

Evaluation Rating Sheet: K (_\ ! : EVALUATION GROUP: I-1
Evaluators Name: I el oy, ¢ e (
Date of Evaluation:
SCORING BAXTER &
CATEGORY DESCRIPTIO| GA CPC CPZ DDEC
TION WEIGHT WOODMAN : =
MANNER OF SERVICE N/A 3 3 3
1L
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB- 1
CONSULTANTS. s
o
= Proposals and experience of firm with similar projects, including
subconsultants.
» Include examples past projects that compare with the Town’s CIP 2016-
2020
= Availability of qualified personnel.
= Provide an organization chart for the Respondent’s firm and
subconsultants.
» Quality control systems an.d procedures. o 30 pts p =
* Past performance records in support of municipalities or ather L/ / {
government agencies, including the Town. V « e " -
* List any FDOT prequalification of consultant or proposed subconsultants. L*’ L/
= Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
cantact names, and phone numbers.
* Provide proof of current license, registration, or certification applicable to C”
the scope of services to be provided herein. Z i /:)
* The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.
PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
ITO THE TOWN
» Proposals, education, and experience of “core team” staff and team
leader.
» List the employees and their titles. 30 pts ) ¢ L/
» Include a one (1) page résumé for employees and project managers. (G )
Résumés provided with the Proposal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.
» Demonstrated environment for good “core team” communication.
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
OF RESPONDENT FIRM’'S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts / 3 -
JAND CONSULTANT AND SUB-CONSULTANTS:; :
» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.
IAVAILABILITY/SCHEDULING CAPACITY: e
* Available resources to meet project deadline and budget requirements. 10 pts ? !w)
* Recent, current, and projected workload(s) of the firm. ——ss”
KNOWLEDGE/UNDERSTANDING OF TOWN:
» Understanding of Town's government process.
» Understanding of Town’s engineering/technical capability. X/
» Understanding of current Town development activity and capital program. 10 pts /
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
[Software Suite.
» Previous direct work for the Town
Total Points| 100 pts

Scoring Placement

N
Instructions to Evaluation Team: 1& !
Examin the submitted qualification packages and provide g \
scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted

packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

Wy
A
v

MANNER OF SERVICE LEGEND: S

1. FIRM EMPLOYEES ,,L.—-ﬂ'-‘“
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR

\\
N




REQUEST FOR PROPOSALS
RFQ # 113-2023 PROFESSIONAL DISCIPLINE: Land Surveying and Mapping

Evaluation Rating Sheet: EVALUATION GROUP: 1-2
Evaluators Name:

Date of Evaluation:

SCORING
CATEGORY DESCRIPTION WEIGHT ENGENUITY KESHAVARZ KIMLEY-HORN REG
MANNER OF SERVICE N/A 3 3
1L
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS. \( VN
= Proposals and experience of firm with similar projects, including V V
subconsultants,

* Include examples past projects that compare with the Town's CIP 2016-

2020 I \/
= Availability of qualified personnel. &

= Provide an organization chart for the Respondent’s firm and
subconsultants.

» Quality control systems and procedures.

« Past performance records in support of municipalities ar other
government agencies, including the Town.

« List any FDOT prequalification of consultant or proposed subconsultants.
= Provide three (3) current customers/references to which the firm is
iproviding or has provided similar services, provide agency name, individual
cantact names, and phone numbers.

= Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.

= The firm shall provide a conflict-of-interest disclosure regarding any other
lwork performed by the firm in the Town.

30 pts

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
[TO THE TOWN

s Proposals, education, and experience of “core team” staff and team
leader.

= List the employees and their titles.

s Include a one (1) page résumé for employees and project managers.
Résumés provided with the Proposal will be counted toward the page limit.
= Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

= Demonstrated environment for good “core team” communication.

30 pts

F RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
OR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts
IAND CONSULTANT AND SUB-CONSULTANTS:

|:\]I|AINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
F

» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.

IAVAILABILITY/SCHEDULING CAPACITY:

» Available resources to meet project deadline and budget requirements. 10 pts
» Recent, current, and projected workload(s) of the firm.

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town’s government process.

» Understanding of Town’s engineering/technical capability.
» Understanding of current Town development activity and capital program. 10 pts
= Familiarity with Tyler Technologies' EnerGov Enterprise Community Development
|Software Suite.

» Previous direct work for the Town

Total Points| 100 pts
Scoring Placement

instructions to Evaluation Team: MANNER OF SERVICE LEGEND:

Examin the submitted qualification packages and provide
scoring for each category {score cannot exceed alotted points). 2, FIRM EMPLOYEES AND SUB-CONTRACTOR

Identify the Scoring placement ( 1, 2 or 3) for each of the submitted 3. SUB-CONTRACTOR f

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

"
packages based on the total score. ’ ﬂ 2 |. 7 / |l 2 7
|
|
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REQUEST FOR PROPOSALS
RFQ # 113-2023 PROFESSIONAL DISCIPLINE: Mechanical Engineering
Evaluation Rating Sheet: EVALUATION GROUP: |
Evaluators Name:
Date of Evaluation:
SCORING
CATEGORY DESCRIPTION WEIGHT cPZ DDEC ENGENUITY KESHAVARZ KIMLEY-HORN REG
MANNER OF SERVICE N/A 3 3 3 3 3
1L
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
[CONSULTANTS. *L\ 3
. < <
| . —
* Proposals and experience of firm with similar projects, including O L I o S\M ( C‘W"\ \“'iﬁ )
subconsultants. SQQ“ —”¥
» Include examples past projects that compare with the Town’s CIP 2016- Wy& ‘}' c P
2020
» Availability of qualified personnel. D'Y"(’\
» Provide an organization chart for the Respondent’s firm and
subconsultants. -
i -
» Quality control systems an.d procedures. o 30 pts Z >
= Past performance records in support of municipalities or other '
Izovernment agencies, including the Town. . ?’) .-'—"\J 2
» List any FDOT prequalification of consultant or proposed subconsultants. = k 5 \){
» Provide three (3) current customers/references to which the firm is C Kt (:‘,'
providing or has provided similar services, provide agency name, individual
contact names, and phone numbers.
» Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.
» The firm shall provide a canflict-of-interest disclosure regarding any other
work performed by the firm in the Town.
PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
(TO THE TOWN
» Proposals, education, and experience of “core team” staff and team "
leader I 7 o e
' f— 2N |
= List the employees and their titles, 30 pts o o
* Include a one (1) page résumé for employees and project managers. D
|IRésumés provided with the Proposal will be counted toward the page limit.
 Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.
* Demonstrated environment for good “core team” communication.
/Z P
|IMAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS a
(OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS 2- ‘ { == =
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts g / ) ) = / 6
IAND CONSULTANT AND SUB-CONSULTANTS: “ \ (\
)
 The location of the Respandent’s principal office and any other office
* Approach to maintaining good communication. e
IAVAILABILITY/SCHEDULING CAPACITY: g;--' ~ T I
* Available resources to meet project deadline and budget requirements. F 10 pts ) | ; ; ;‘
» Recent, current, and projected workload(s) of the firm. ')e\:"‘ y
KNOWLEDGE/UNDERSTANDING OF TOWN: el N’\’?
s Understanding of Town's government process. 7 4, (s S‘(fw )
» Understanding of Town’s engineering/technical capability. L }
» Understanding of current Town development activity and capital program. 10 pts - - v
s Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development 7
ISoftware Suite, =
» Previous direct work for the Town
Total Points 100 pts

Scoring Placement

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIQUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

PROFESSIONAL DISCIPLINE: Urban Planning

~
Evaluation Rating Sheet: 7 l T EVALUATION GROUP: K-1
Evaluators Name: ‘K&F@ A ( > o LE__-C‘,“
Date of Evaluation:
CATEGORY DESCRIPTION WEIGHT CGA CPC cpz ENGENUITY
MANNER OF SERVICE N/A 3 3

IL
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB- .

CONSULTANTS. m 9“}]’ 1\|[
\
» Proposals and experience of firm with similar projects, including i o
LA
subconsultants. - C/.\ v
= Include examples past projects that compare with the Town's CIP 2016-
2020
= Availability of qualified personnel. L e
¢ Provide an organization chart for the Respondent’s firm and g
subconsultants,
» Quality control systems and procedures, - 30 pts
* Past performance records in support of municipalities or other
lgovernment agencies, including the Town. .
= List any FDOT prequalification of consultant or proposed subconsultants.
* Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name,.Jndividual
contact names,"and phone numbers.
» Provide proof of current license, registration, or certification applicable to
[the scope of services to be provided herein.
' The firm shall provide a conflict-of-interest disclosure regarding any other
wiark performed by the firm in the Town.
PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
ITO THE TOWN
S
» Proposals, education, and experience of “core team” staff and team
leader.
» List the employees and their titles. 30 pts
» Include a one (1) page résumé for employees and project managers.
Résumés provided with the Proposalmﬁﬁ'{éd toward the page limit.
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the |ast 15 years,
» Demonstrated environment for good “core team” communication.
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS gu\y .
OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS - g
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20pts / 6 \ ) ' l? \ 6
IAND CONSULTANT AND SUB-CONSULTANTS: 3 P
» The location of the Respondent’s principal office and any other office ’
» Approach to maintaining good communication. T =———————"

[IAVAILABILITY/SCHEDULING CAPACITY: . o7 ¥
» Available resources to meet project deadline and budget requirements. 10 pts A Lr)‘ % g
» Recent, current, and projected workload(s) of the firm. - ;J‘? _) {_,j
KNOWLEDGE/UNDERSTANDING OF TOWN:
= Understanding of Town’s government process,

» Understanding of Town's engineering/technical capability. - I~ ~
» Understanding of current Town development activity and capital program. 10 pts > < \; A
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development « /. é’,,.
[Software Suite,
» Previous direct work for the Town
Total Points{ 100 pts

Scoring Placement]|

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement ( 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING {VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR C?

3. SUB-CONTRACTOR
]
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REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet:
Evaluators Name:

Date of Evaluation:

PROFESSIONAL DISCIPLINE: Urban Planning

EVALUATION GROUP: K-2

CATEGORY DESCRIPTION

SCORING
WEIGHT

JMORTON

MANNER OF SERVICE
|

N/A

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.

» Proposals and experience of firm with similar projects, including
subconsultants,

« Include examples past projects that compare with the Town's CIP 2016-
2020

= Availability of qualified personnel.

» Provide an organization chart for the Respondent’s firm and
Isubconsultants.

= Quality control systems and procedures.

» Past performance records in support of municipalities or other
|lzovernment agencies, including the Town.

« List any FDOT prequalification of consultant or proposed subconsultants.
« Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
contact names, and phone numbers.

» Provide proof of current license, registration, or certification applicable to
Ithe scape of services to be provided herein.

= The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.

30 pts

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
[TO THE TOWN

» Proposals, education, and experience of “core team” staff and team
leader.

» List the employees and their titles.

» Include a one (1) page résumé for employees and project managers.
Résumés provided with the Proposal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

» Demonstrated environment for good “core team” communication.

30 pts

€

7O

IMAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
JAND CONSULTANT AND SUB-CONSULTANTS:

*» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.

20 pts

IAVAILABILITY/SCHEDULING CAPACITY:

» Available resources to meet project deadline and budget requirements.
» Recent, current, and projected workload(s) of the firm.

10 pts

KNOWLEDGE/UNDERSTANDING OF TOWN:

e Understanding of Town’s government process.

» Understanding of Town's engineering/technical capability.

» Understanding of current Town development activity and capital program.

» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
|Software Suite.

» Previous direct work for the Town

10 pts/

Total Points
Scoring Placement

100/pts

J

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Secaring placement ( 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES - f

ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE ;
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED  /
SERVICES\Submittals /

F G & n v’;k.
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MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES

2. FIRM EMPLOYEES AND SUB-CONTRACTOR
3. SUB-CONTRACTOR I
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REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet:
Emmmm_ﬁ%y¥TﬂMQﬁ_____
Date of Evaluation: l\-"l':'l

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Civil/Road Design

A-l

Scoring Placement

ORING BAXTER &
CATEGORY DESCRIPTION
WEIGHT WOODMAN BETA JONES CGA cpC cpz DDEC
MANNER OF SERVICE N/A 3
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB- ® P 3 S 3
ICONSULTANTS. s 3 E & 3 -
e Z L2y -4 3 e _2
* Proposals and experience of firm with similar projects, including 3
b i L] 5 ° 3 g ¢ g 2 a, i Q
* Include examples past projects that compare with the Town's CIP 2016- =] 3 G‘Q o] g
2020 o 3 L/ a " 3 3
» Availability of qualified personnel. <o 3 (2 Q (=]
* Provide an organization chart for the Respondent’s firm and o 3 L) 3 ‘ o
: i e id e
* Quality control systems and procedures. 30 pts - ‘ [d 3 o 3 2 3 L4 3
* Past performance records in support of municipalities or other 3 R 3 "’2 E & 3
lzovarnment agencies, including the Town. 2 p = 3 & L4 ’Z -
» List any FDOT prequalification of consultant or proposed subconsultants. - 2 d e & 3 Fed g L ;
= Provide three (3) current customers/references to which the firm is Y 3 o | P 3 o S ° O
providing or has provided similar services, provide agency name, individual 4 g
cantact names, and phone numbers. o 3 L4 3 & 3 W L
» Provide proof of current license, registration, ar certification applicable ta @ O /
[the scope of services to be provided herein. - 3 9 3 / 6 : ' é
* The firm shall provide a conflict-of-interest disclosure regarding any other / -
e e —
lwork performed by the firm in the Town. 2 8 '9 T €Q> 61
[PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED ¢ 6 = 6 ] b
TO THE TOWN q © @
» BO @ e © X5} S
» Proposals, education, and experience of “core team” staff and team A ¢ G 3} -
leader. 5 6 ? 5 - o Q -4 6 o (0
= List the employees and their titles. 30 pts Ay ? { 4 G a3 @ © b o @
» Include a one (1) page résumé for employees and project managers. 0} o G
Résumés provided with the Proposal will be counted toward the page limit. . ¢ Q o ;/@// [} L 4 G
= Experience listed for each employee assigned to the Town shall cover < b 5 B /
relevant work performed within the last 15 years, ° ('o < )” / d
» Demonstrated environment for good “core team” communication. /3’_— ./5’ m N ? a Ci
30 e <9
e
IMAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS q [ 'G o
(OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS io q o e 7
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts ] a g L
AND CONSULTANT AND SUB-CONSULTANTS: 10 g&’ o q - / /
o /
» The location of the Respondent’s principal office and any other office / i _/C{ l 8
» Approach to maintaining good communication. ; !(D l ? I 8 \ /
. = > ]
IAVAILABILITY/SCHEDULING CAPACITY: i gl g = = l_'i ) I.f 3
= Available resources to m.eet project deadline and budget requirements. 10 pts A I q ] = )"7 o 8 o
* Recent, current, and projected workload(s) of the firm. - ?
KNOWLEDGE/UNDERSTANDING OF TOWN: e D ol & 2 & 6{ ool ° Q
» Understanding of Town’s government process. l» 2 o “9« o g o l OQ
» Understanding of Town’s engineering/technical capability. © [ - o 4 » 2
» Understanding of current Town development activity and capital program 10 pts P 2 e 0 o _. 0‘2
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development P & P O e f* Q. b 0 (-4 ‘
[software Suite d g © =]
» Previous direct work for the Town g ,0 J l O y (T a ; 02 Cr
L4 £ i
Total Paints| 100 pts IF Ye) q ﬂ QG
£+ $

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category {score cannot exceed alotted points}.
Identify the Scoring placement { 1, 2 or 3} for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2, FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR



[REQUEST FOR PROPOSALS

RFQ # 113-2023 PROFESSIONAL DISCIPLINE: Civil/Road Design
Evaluation Rating Sheet: ‘r EVALUATION GROUP: A-2
Evaluators Name: X& 50\[\ 'Q W\g)“-!
Date of Evaluation 111‘1!33
SCORING
CATEGORY DESCRIPTION WEIGHT
REQUIRED FORMS N/A
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB- 0 g © 3 © g o 3 ey ,
CONSULTANTS.
) o ol e o3 °3 .2

* Proposals and experience of firm with similar projects, including I, .; Pt o 3 & a 5 a
subconsuiltants. ° > 3 b 3
* Include examples past projects that compare with the Town’s CIP 2016- o 3 o 3 [S] 3 (]
2020 ) : v a 3 Ppel
= Availability of qualified personnel. (> % b < o z K L 3
= Provide an organization chart for the Respondent’s firm and 7S 5 o 5 ©
subconsultants. it a - ] -] g a P 2\
- i - rd

Quality control systems an'd procedures. . 30 pts e ? az, o & 3 ,3
= Past performance records in support of municipalities or other g & g 5
lgovernment agencies, including the Town. e 3 [ a & 3
= List any FDOT prequalification of consultant or proposed subconsultants. P 3 03 [ 4 3 o o 3
= Provide three (3) current customers/references to which the firm is = -2 ;
providing or has provided similar services, provide agency name, individual @ 5

contact names, and phone numbers.

* Provide proof of current license, registration, or certification applicable to Q g §
the scope of services to be provided herein. 6 5( & 4 g

* The firm shall provide a conflict-of-interest disclosure regarding any other Q

work performed by the firm in the Town.

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED o (O © 03 ® 6

ITO THE TOWN ¢ L' ® © b 6
24 Q

* Proposals, education, and experience of “core team” staff and team M (o [ 6 P o b

leader. , . 6 o 6

* List the employees and their titles. 30 pts o 6 © o @

* Include a one (1) page résumé for employees and project managers. .

Résumés provided with the Proposal will be counted toward the page limit. o @ N 3

relevant work performed within the last 15 years,

2
* Demonstrated environment for good “core team” communication. gé gz

» Experience listed for each employee assigned to the Town shall cover ° ‘-f o ¢

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS e /O € 2 )

'OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS o 1 0 6 /0 & ? o f
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts P q / /

IAND CONSULTANT AND SUB-CONSULTANTS:

» The locatian of the Respondent’s principal office and any other office , q E:' !O & 6 ’ 6 / é

» Approach to maintaining good communication.

AVAILABILITY/SCHEDULING CAPACITY: 0 q‘_’ q e 5 °5 - 'g .3
[« Availabl, t t project deadli d budget irements. 10 pts .
vailable resources to meet project deadiine and budget requiremen P q ﬁ . 5 /’0 05- (o e 3 @ .5 /g
¢ Q

* Recent, current, and projected workload(s) of the firm

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town's government process o 9' e ‘ & e 2
» Understanding of Town’s engineering/technical capability, & o a
» Understanding of current Town development activity and capital program. 10 pts ¢ .2 ol & Q

» Previous direct work for the Town

<
@
» Familiarity with Tyler Technologies’ EnerGav Enterprise Community Development e : > a e‘a t °0
Software Suite o 2 JO °x 5 99 /O 2 /O =23 g
]
¥

Total Points| 100 pts 5 i i‘i‘ 6 _g [
Scoring Placement 4 ) L -
Instructions to Evaluation Team: MANNER OF SERVICE LEGEND:
Examin the submitted qualification packages and provide
scoring for each category (score cannot exceed alotted points). 2. FIRM EMPLOYEES AND SUB-CONTRACTOR
Identify the Scoring placement { 1, 2 or 3) for each of the submitted 3. SUB-CONTRACTOR

packages based on the total score

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals



[REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sh:

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Stormwater

B-1

Evaluators Name: &
Date of Evaluation: ___ |\ Jxf | )
LT el
RIN! BAXTER &
CATEGORY DESCRIPTION WEIGHT WOODMAN BETA JONES DDEC
|[REQUIRED FORMS N/A
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
ICONSULTANTS.
» Proposals and experience of firm with similar projects, including
subconsultants,
» Include examples past projects that compare with the Town’s CIP 2016-
2020
* Availability of qualified personnel,
» Provide an organization chart for the Respondent’s firm and
isubconsultants.
» Quality control systems and procedures. 2
i . 30 pts —
» Past performance records in support of municipalities or other . 2
lzovernment agencies, including the Town. (;) T g S 9
» List any FDOT prequalification of consultant or proposed subconsultants. Q
= Provide three (3} current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
lcontact names, and phone numbers,
» Provide proof of current license, registration, or certification applicable to
Ithe scope of services to be provided herein,
» The firm shall provide a conflict-of-interest disclosure regarding any other
lwork performed by the firm in the Town.
[PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
TO THE TOWN
* Proposals, education, and experience of “core team” staff and team
ieader. -~ 30 2 7‘
= List the employees and their titles. 30 pts 3 D Q 5
* Include a one (1) page résumé for employees and project managers.
Résumas provided with the Proposal will be counted toward the page limit.
= Experience listed for each employee assigned to the Town shall cover
work performed within the last 15 years.
* Demonstrated environment for good “core team” communication.
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
[OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS .
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts QO , ¥ ’ g ‘ q l 7 ‘
[AND CONSULTANT AND SUB-CONSULTANTS:
* The lacation of the Respondent’s principal office and any other office
= Approach to maintaining good communication.
IAVAILABILITY/SCHEDULING CAPACITY:
= Available resources to meet project deadline and budget requirements. 10 pts q g /X g
* Recent, current, and projected workload(s) of the firm
KNOWLEDGE/UNDERSTANDING OF TOWN:
» Understanding of Town's government process.
» Understanding of Town's engineering/technical capability. q
» Understanding of current Town development activity and capital program 10 pts D g O q
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development l /
Software Suite.
» Previous direct work for the Town
= lﬁ'\
Total Points| 100 pts q7 '-7 ” Y‘f IgJ

Scoring Placement

] é’é,_

%

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement ( 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

o

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACIOR

3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS

RFQ # 113-2023 PROFESSIONAL DISCIPLINE: Stormwater
[Evaluation Rating Sheet; EVALUATION GROUP: B-2
[Evaluators Name: S ﬂ"ﬁ(ﬁ'\ f(en(w
Date of Evaluation: 1 I
SCORING
CATEGORY DESCRIPTION WEIGHT ENGENUITY KESHAVARZ
|IREQUIRED FORMS N/A
PROPOSALS AND EXPERIENCE OF RESPONDENT'’S FIRM AND SUB-
CONSULTANTS.
* Proposals and experience of firm with similar projects, including
subconsultants.
* Include examples past projects that compare with the Town’s CIP 2016-
2020
= Availability of qualified personnel.
= Provide an organization chart for the Respondent’s firm and
subconsultants. /
* Quality control systems and procedures. 30 pts @ 3 7 9 7
* Past performance records in support of municipalities or other
lzovernment agencies, including the Town.
» List any FDOT prequalification of consultant or proposed subconsultants.
= Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
lcontact names, and phone numbers.
= Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.
» The firm shall provide a conflict-of-interest disclosure regarding any other
lwark performed by the firm in the Town.
PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
TO THE TOWN
» Proposals, education, and experience of “core team” staff and team
Jeader. g %
e List the employees and their titles. 30pts a 8, ; ?
* Include a one (1) page résumé for employees and project managers. g
Résumés provided with the Proposal will be counted toward the page limit. g
= Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.
» Demonstrated environment for good “core team” communication.
IMAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
(OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS 4 9 O 9\ O / é
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts \ ﬂ /
AND CONSULTANT AND SUB-CONSULTANTS:
* The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.
AVAILABILITY/SCHEDULING CAPACITY:
+ Available resources to meet project deadline and budget requirements. 10 pts ‘3 ? 0 q é g
« Recent, current, and projected workload(s) of the firm
KNOWLEDGE/UNDERSTANDING OF TOWN:
» Understanding of Town's government process.
» Understanding of Town’s engineering/technical capability. ) O 5 " O
» Understanding of current Town development activity and capital program. 10 pts ,O ) g
= Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
Software Suite.
» Previous direct work for the Town
fon VN L Pl Sl A [ o »1]
Total Points| 100 pts o | i 2 i pJ h() D

Scoring Placement

z\

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3] for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\20231113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

-

>

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES

2. FIRM EMPLOYEES AN

SUB-CONTRACT!

3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet:
Evaluators Name: W"’\

Date of Evaluation:

Tencey
{

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Transportation (Traffic Engineering)

C1

Scoring Placement

1F
i}

3

By

SCORING BAXTER &
CATEGORY DESCRIPTION WEIGHT WOODMAN CGA cPC cpz DDEC
REQUIRED FORMS N/A
1
IIPROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.
* Proposals and experience of firm with similar projects, including
subconsultants.
» Include examples past projects that compare with the Town’s CIP 2016-
2020
* Availability of qualified personnel.
» Provide an organization chart for the Respondent’s firm and
subconsultants. S ¢
e Quality control systems and procedures. 30 pts Q 5 9 ; 9 é g Q
* Past performance records in support of municipalities or other
|lzovernment agencies, including the Town.
o List any FDOT prequalification of consultant or proposed subconsultants.
s Provide three (3} current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
contact names, and phone numbers,
= Provide proof of current license, registration, or certification applicable to
lthe scope of services to be provided herein.
¢ The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.
PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
ITO THE TOWN
* Proposals, education, and experience of “core team” staff and team
leader.
* List the employees and their titles. 30 pts 0 9 (‘( 3 o 2 7 J ?
* Include a one (1) page résumé for employees and project managers. 3
Résumeés provided with the Proposal will be counted toward the page limit.
*» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.
» Demonstrated environment for good “core team” communication.
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
F RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts 2 O (? \ q ) 7 (8
ND CONSULTANT AND SUB-CONSULTANTS:
» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.
IAVAILABILITY/SCHEDULING CAPACITY:
* Available resources to meet project deadline and budget requirements. 10 pts C—\( 8 } g g
* Recent, current, and projected workload(s) of the firm.
KNOWLEDGE/UNDERSTANDING OF TOWN:
» Understanding of Town'’s government process
» Understanding of Town’s engineering/technicat capability.
» Understanding of current Town development activity and capital program. 10 pts l D / 0 ? ? q
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
Software Suite.
= Previous direct work for the Town
Total Points| 100 pts ?D 7_; @é:)
3

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category {score cannot exceed alotted points).
Identify the Scoring placement ( 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES

AND

3. SUB-CONTRACTOR

B-CONTRACTOR



REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Shea(o _(
Evaluators Name: _Q’fn’}j\ e:ﬂw-ff

Date of Evaluation

PROFESSIONAL DISCIPLINE; Transportation (Traffic Engineering)

EVALUATION GROUP: c-2

CATEGORY DESCRIPTION

SCORING
WEIGHT

O'ROURKE

KESHAVARZ KIMLEY-HORN

ENGENUITY

[REQUIRED FORMS

N/A

PROPOSALS AND EXPERIENCE OF RESPONDENT'’S FIRM AND SUB-
CONSULTANTS.

= Proposals and experience of firm with similar projects, including
subconsultants.

* Include examples past projects that compare with the Town's CIP 2016-
2020

= Availability of qualified personnel.

= Provide an organization chart for the Respondent’s firm and
subconsultants.

= Quality control systems and procedures.

= Past performance records in support of municipalities or other
lzovernment agencies, including the Town.

= List any FDOT prequalification of consultant or proposed subconsultants.
* Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
contact names, and phone numbers.

= Pravide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.

= The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.

30 pts

b |99 | 26 |2

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
[TO THE TOWN

* Proposals, education, and experience of “core team” staff and team
leader.

« List the employees and their titles.

* Include a ane (1} page résume for employees and project managers.
||Résumeés provided with the Proposal will be counted toward the page limit.
= Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

= Demonstrated environment for good “core team” communication.

30 pts

,;Z(O 2% 3 :g I

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
IAND CONSULTANT AND SUB-CONSULTANTS:

» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.

20 pts

9 |25 | g0 |

|AVAILABILITY /SCHEDULING CAPACITY:

» Available resources to meet project deadline and budget requirements.
= Recent, current, and projected workload({s} of the firm.

10 pts

‘ |o 14 25

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town’s government process

» Understanding of Town’s engineering/technical capability

» Understanding of current Town development activity and capital program.

» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
Software Suite,

= Previous direct work for the Town

10 pts

5 | s [1© 2

) Vi A Fan ¥

Total Points
Scoring Placement

100 pts

iy

A

e
£
-

v
-4
“"\?,f c || ® &

2 ) !

{nstructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category {score cannot exceed alotted points).
Identify the Scoring placement ( 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLQOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR



REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet:
Evaluators Name:
Date of Evaluation: __ |\ J

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Engineering & Planning

D-1

CATEGORY DESCRIPTION

SCORING
WEIGHT

BAXTER &
WOODMAN

REQUIRED FORMS
1E

N/A

DDEC

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.

» Proposals and experience of firm with similar projects, including
subconsultants.

» Include examples past projects that compare with the Town’s CIP 2016-
2020

» Availability of qualified personnel.

» Provide an organization chart for the Respondent’s firm and subconsultants.
» Quality control systems and procedures.

» Past performance records in support of municipalities or other government
agencies, including the Town.

» List any FDOT prequalification of consultant or proposed subconsultants.

» Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
contact names, and phone numbers,

» Provide proof of current license, registratian, or certification applicable to
the scope of services to be provided herein.

» The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.

30 pts

26

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED TO
THE TOWN

= Proposals, education, and experience of “core team” staff and team leader.
= List the employees and their titles.

= Include a one (1) page résumé for employees and project managers.
Résumés provided with the Proposal will be counted toward the page limit.

* Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

* Demonstrated environment for good “core team” communication.

30 pts

30

A9

20

97

21

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
OF RESPONDENT FIRM'S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
IAND CONSULTANT AND SUB-CONSULTANTS:

» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.

20 pts

1%

(¥

AVAILABILITY/SCHEDULING CAPACITY:

* Available resources to meet project deadline and budget requirements.
= Recent, current, and projected workload(s} of the firm

10 pts

8

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town's government process.

» Understanding of Town's engineering/technical capability.

» Understanding of current Town development activity and capital program.,

» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
|5oftware Suite,

» Previous direct work for the Town

10 pts

|O

[0

1

Total Points
Scoring Placement

100 pts

7

90

o

5>

22

&

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES - ARCHITECTURE,
ENGINEERING {VARIOUS TYPES), LANDSCAPE ARCHITECTURE, SURVEY &
MAPPING, PLANNING AND OTHER RELATED SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1, FIRM EMPLOYEES
2. FiRM EMPLOYEES AND SUB-CONTRACTOR

-

3, SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

PROFESSIONAL DISCIPLINE:

Engineering & Planning

Evaluation Rating Shaa EVALUATION GROUP: D-2
Evaluators Name: ‘(&50f\ Taﬁ"lm
Date of Evaluation: /
SCORING
CATEGORY DESCRIPTION WEIGHT ENGENUITY FTC KESHAVARZ KIMLEY-HORN REG
[REQUIRED FORMS N/A
IE
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
[ICONSULTANTS.
» Proposals and experience of firm with similar projects, including
subconsultants.
+ Include examples past projects that compare with the Town’s CIP 2016-
2020
» Availability of qualified personnel.
» Provide an organization chart for the Respondent’s firm and subconsultants.
» Quality control systems and procedures.
» Past performance records in support of municipalities or other government 30 pts
lagencies, including the Town.
» List any FDOT prequalification of consultant or proposed subconsultants.
» Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
contact names, and phone numbers.
» Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.
» The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.
PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED TO
THE TOWN
* Proposals, education, and experience of “core team” staff and team leader.
* List the employees and their titles.
30 pts

* Include a one (1) page résumé for employees and project managers.
Résumés provided with the Proposal will be counted toward the page limit.
* Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

« Demonstrated environment for good “core team” communication.

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
AND CONSULTANT AND SUB-CONSULTANTS:

» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.

-5

aC)

Jo

AVAILABILITY/SCHEDULING CAPACITY:

» Available resources to meet project deadline and budget requirements
» Recent, current, and projected workload(s) of the firm

sl B A

10

KNOWLEDGE/UNDERSTANDING OF TOWN;

* Understanding of Town’s government process.

« Understanding of Town's engineering/technical capability

» Understanding of current Town development activity and capital program.

= Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
Software Suite,

* Previous direct work for the Town

10 pts } O o !

ct

Total Points
Scoring Placement

100 pts ﬁ ‘;' 6

d
2

¢
1A

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category {score cannot exceed alotted points).
Identify the Scoring placement ( 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES - ARCHITECTURE,
ENGINEERING {VARIQUS TYPES), LANDSCAPE ARCHITECTURE, SURVEY &
MAPPING, PLANNING AND OTHER RELATED SERVICES\Submittals

—

MANNER OF SERVICE LEGEND:

1, FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

PROFESSIONAL DISCIPLINE:

Architectural

Evaluation Rating Sheeg: .,r EVALUATION GROUP: E-1
Evaluators Name: W
Date of Evaluation: f
CATEGORY DESCRIPTION B R cpz DDEC ENGENUITY
WEIGHT
REQUIRED FORMS N/A 3 3
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.
* Proposals and experience of firm with similar projects, including
subcansultants,
* Include examples past projects that compare with the Town’s CIP 2016-
2020
* Availability of qualified personnel.
* Provide an organization chart for the Respondent’s firm and subconsultants.
* Quality control systems and procedures. < Q @
* Past performance records in support of municipalities or other government 30 pts 2 ? 9 G
lagencies, including the Town.
» List any FDOT prequalification of consultant or proposed subconsultants.
» Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
contact names, and phone numbers,
* Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.
» The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.
PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED TO
THE TOWN
» Proposals, education, and experience of “core team” staff and team leader.
» List the employees and their titles. {
» Include a one (1) page résumé for employees and project managers. 30pts 9 Ci Q é
Résumés provided with the Proposal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.
» Demonstrated environment for good “core team” communication.
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
IDF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts ? ‘ 2 l
|AND CONSULTANT AND SUB-CONSULTANTS:
= The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication,
AVAILABILITY/SCHEDULING CAPACITY: .
* Available resources to meet project deadline and budget requirements 10pts 3 g %
* Recent, current, and projected workload{s) of the firm,
KNOWLEDGE/UNDERSTANDING OF TOWN:
= Understanding of Town's government process.
» Understanding of Town'’s engineering/technical capability. i
= Understanding of current Town development activity and capital program. 10 pts ? q \ O
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
Software Suite.
» Previous direct work for the Town
L%
Total Points| 100 pts j?— [“T: %
Scoring Placement 4 ! f vg__

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each categary (score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3} for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES - ARCHITECTURE,
ENGINEERING {VARIOUS TYPES), LANDSCAPE ARCHITECTURE, SURVEY &
MAPPING, PLANNING AND OTHER RELATED SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES

2. FIRM EMPLOYEES AND SUB-CONT
3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

PROFESSIONAL DISCIPLINE:

Architectural

Evaluation Rating Sheejl -r EVALUATION GROUP: E-2
Evaluators Name: = W“{
Date of Evaluation: Il
SCORING
CATEGORY DESCRIPTION KIMLEY-HORN REG SONG WEST
WEIGHT
REQUIRED FORMS N/A 3
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB- o 3
CONSULTANTS. L] 3 3
@
* Proposals and experience of firm with similar projects, including [} R »
subconsultants. oL
* Include examples past projects that compare with the Town’s CIP 2016- > 5 ey 3
2020 :
. . e 3 9.
* Availability of qualified personnel. a
= Provide an organization chart for the Respondent’s firm and P 3
subconsultants. e 3
» Quality control systems anFj procedures. o 30 pts « 3 2 O
= Past performance records in support of municipalities or other
laovarnmant agencies, including the Town. e 3 @ 3
= List any FDOT prequalification of consultant or proposed subconsultants. 6 ' g
= Provide three (3) current customers/references to which the firm is < 3
providing or has provided similar services, provide agency name, individual 93 -
lcontact names, and phone numbers. P
» Provide proof of current license, registration, or certification applicable to 4 3
the scope of services to be provided herein.
* The firm shall provide a conflict-of-interest disclosure regarding any other 2
work performed by the firm in the Town.
PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED 3 ') L{
TO THE TOWN e
* Proposals, education, and experience of “core team” staff and team (] é e L{
leader, " G & (ﬂ
# List the employees and their titles. 30 pts
a
* Include a one (1) page résumé for employees and project managers. 4 6 @
" N N . . S (-
Résumés provided with the Proposal will be counted toward the page limit.
* Experience listed for each employee assigned to the Town shall cover o =] 3
relevant work performed within the last 15 years. L’ _ /
* Demonstrated environment for good “core team” communication. 07 > Q 3
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS 6 ’0 ¢ io
F RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS ?
[FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts ﬁ I c( 0 g <
IAND CONSULTANT AND SUB-CONSULTANTS: /
» The location of the Respondent’s principal office and any other office / 8 g
» Approach to maintaining good communication. )
AVAILABILITY/SCHEDULING CAPACITY: e 1O o ._}
* Available resources to meet project deadline and budget requirements. 10pts ‘ /D Y
* Recent, current, and projected workload(s) of the firm. l 0 © t{
KNOWLEDGE/UNDERSTANDING OF TOWN: o g o 2
» Understanding of Town’s government process. e 2 o
» Understanding of Town’s engineering/technical capability. !;
» Understanding of current Town development activity and capital program. 10 pts ‘lo l D -] % Dg
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development L =3 a
ISoftware Suite. . a
» Previous direct work for the Town I
L d prp—y 4
Total Points| 100 pts | At P4 ;; 3
- q

Scoring Placement

2

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLQYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR



REQUEST FOR PROPOSALS
RFQ# 113-2023

Evaluation Rating She —
Evaluators Name: M ( EA’IW

Date of Evaluation: ”! ff FL‘-}'Z ’

PROFESSIONAL DISCIPLINE: Electrical, SCADA, and GIS

EVALUATION GROUP: F-1

CATEGORY DESCRIPTION

SCORING
WEIGHT

IREQUIRED FORMS
Ik

N/A

BAXTER &
WOODMAN

DDEC

ENGENUITY

3

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.

» Proposals and experience of firm with similar projects, including
subconsultants.

» Include examples past projects that compare with the Town's CIP 2016-
2020

» Availability of qualified personnel.

» Provide an organization chart for the Respondent’s firm and
subconsultants.

» Quality control systems and procedures.

[» Past performance records in support of municipalities or other
government agencies, including the Town.

» List any FDOT prequalification of consultant or proposed subconsultants.
» Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
Icontact names, and phone numbers.

» Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.

= The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.

30 pts

R
-

06

96

PROPOSALS AND EXPERIENCE OF CONSULTANT'S EMPLOYEES ASSIGNED
[TO THE TOWN

= Proposals, education, and experience of “core team” staff and team
|lleader.

» List the employees and their titles.

* Include a one (1) page résumé for employees and project managers.
Résumés provided with the Proposal will be counted toward the page [imit.
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

» Demonstrated environment for good “core team” communication.

30 pts

\WN
C

o1

A9

A0

F RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
OR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
IAND CONSULTANT AND SUB-CONSULTANTS:

F)IMINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
F

» The location of the Respondent’s principal office and any ather office
» Approach to maintaining good communication.

20 pts

N0

AVAILABILITY/SCHEDULING CAPACITY:

* Available resources to meet project deadline and budget requirements.
= Recent, current, and projected workload(s) of the firm.

10 pts

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town’s government process.

» Understanding of Town's engineering/technical capability.

» Understanding of current Town development activity and capital program.

» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
|Software Suite.

» Previous direct work for the Town

10 pts

N

— ||

Total Points
Scoring Placement

100 pts

73

U‘Qk

=9

7]
L]

bl ©

2

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score,

RFP Submittal Packages can be found at:

Q:\Town Clerk\8ids\20231113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES

2. FIRM EMPLOYEES AND SUB-CONTRACTOR
3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ# 113-2023

Evaluation Rating Shi
Evaluators Name:
Date of Evaluation:

Taean Te;nfw%{

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Electrical, SCADA, and GIS

F-2

CATEGORY DESCRIPTION

SCORING
WEIGHT

REQUIRED FORMS

N/A

KESHAVARZ

KIMLEY-HORN

REG

3

LIZROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
ONSULTANTS.

= Proposals and experience of firm with similar projects, including
isubconsultants.

» Include examples past projects that compare with the Town's CIP 2016-
2020

= Availability of qualified personnel.

= Provide an organization chart for the Respondent’s firm and
subconsultants.

» Quality control systems and procedures.

» Past performance records in support of municipalities or other
leovernment agencies, including the Town.

» List any FDOT prequalification of consultant or proposed subconsultants.
» Provide three {3} current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
lcontact names, and phone numbers.

= Provide proof of current license, registration, or certification applicable to
ithe scope of services to be provided herein.

» The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.

30 pts

e

215

JF

[PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
O THE TOWN

» Proposals, education, and experience of “core team” staff and team
|eader.

» List the employees and their titles.

* Include a one (1) page résumé for employees and project managers.
Résumes provided with the Proposal will be counted toward the page limit.
* Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

» Demonstrated environment for good “core team” communication.

30 pts

28

/8

%

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
{OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
IAND CONSULTANT AND SUB-CONSULTANTS:

» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.

20 pts

90

19

A

AVAILABILITY/SCHEDULING CAPACITY:

*» Available resources to meet project deadline and budget requirements.
= Recent, current, and projected workload(s) of the firm.

10 pts

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town’s government process.

» Understanding of Town’s engineering/technical capability.

» Understanding of current Town development activity and capital program.

» Familiarity with Tyler Technalogies’ EnerGov Enterprise Community Development
[Software Suite,

» Previous direct work for the Town

10 pts

5

[0

[G

Total Points
Scoring Placement

100 pts

70

4

i)

25
3

Instructions to Evaluation Team:

Examin the submitted gualification packages and provide

scoring for each category {score cannot exceed alotted points).
|dentify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING {VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1, FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR




|IREQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet.

“Tason '(enne;}f

s Name:

Date of Evaluation:

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Environmental Planning

G

CATEGORY DESCRIPTION

S 1N
WEIGHT

crPz

DDEC

ENGENUITY

ER OF SERVICE

NfA

KESHAVARZ

KIMLEY-HORN

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.

» Proposals and experience of firm with similar projects, including
subconsultants

» Include examples past projects that compare with the Town’s CIP 2016-
2020

# Availability of qualified personnel.

+ Provide an organization chart for the Respondent’s firm and

» Quality control systems and procedures,

* Past performance records in support of municipalities or other
povernmaent agencies, including the Town.

» List any FDOT pregqualification of consultant or proposed subconsultants.
* Provide three (3} current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
contact names, and phone numbers.

* Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.

* The firm shall provide a conflict-of-interest disclosure regarding any other
wark performed by the firm in the Town.

30 pts

16

b

b

)6

21

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
(TO THE TOWN

» Proposals, education, and experience of “core team” staff and team
leader.

= List the employees and their titles.

= Include a one (1) page résume for employees and project managers.
Résumés provided with the Proposal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

» Demonstrated environment for good “core team” communication.

30pts

27

7

A

2l

2

[MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
(OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
AND CONSULTANT AND SUB-CONSULTANTS:

» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.

20 pts

7

——

18

X

[6

IAVAILABILITY/SCHEDULING CAPACITY:

« Available resources to meet project deadline and budget requirements
= Recent, current, and projected workload(s) of the firm.

10 pts

|IKNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town’s government process.

» Understanding of Town’s engineering/technical capability.

» Understanding of current Town development activity and capital program.

» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
[Software Suite,

|» Previous direct work for the Town

10 pts

4
7

/

| O

-4

y s

Total Points
Scoring Placement

100 pts

U

I
L4

5

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category {score cannot exceed alotted points),
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING {VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

i)
f

U=

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES

2_FIRM EMPLOYEES AND SUB-CONTR

3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Shesf
Evaluators Name: _ -
Date of Evaluation

‘C&Wif

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP: H-1

Landscape Architecture and Irrigation Design

CATEGORY DESCRIPTION

e
SCORING
WEIGHT

COTLEUR &
CGA C 2
HEARING PC =i

DDEC

MANNER OF SERVICE

N/A

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.

* Proposals and experience of firm with similar projects, including
subconsultants.

* Include examples past projects that compare with the Town’s CIP 2016-
2020

* Availability of qualified personnel.

* Provide an organization chart for the Respondent’s firm and
subconsultants.

' Quality control systems and procedures.

» Past performance records in support of municipalities or other
lzovernment agencies, including the Town,

= List any FDOT prequalification of consultant or proposed subconsultants.
« Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
caontact names, and phone numbers,

» Provide proof of current license, registration, or certification applicable to
[the scope of services to be provided herein.

» The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.

30 pts

25 | 46

96

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
TO THE TOWN

* Proposals, education, and experience of “core team” staff and team
leader.

» List the employees and their titles.

¢ Include a one (1) page résumé for employees and project managers.
Résumés provided with the Proposal will be counted toward the page limit.
 Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

* Demonstrated environment for good “core team” communication.

30 pts

<3
3
-0
oQ@

AT |

30 |77

A1

|IMAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
JAND CONSULTANT AND SUB-CONSULTANTS:

» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.

20 pts

[

<

IAVAILABILITY/SCHEDULING CAPACITY:

* Available resources to meet project deadline and budget requirements,
* Recent, current, and projected workload(s) of the firm.

10 pts

¥ A4 0 F |8

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town’s government process.

» Understanding of Town's engineering/technical capability.

» Understanding of current Town development activity and capital program.

» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
Software Suite,

» Previous direct work for the Town

10 pts

0 | 7

o ||~

Total Points
Scoring Placement

100 pts

7o =4

R tf 1
4 L]

4
R"C’

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

PROFESSIONAL DISCIPLINE:

Landscape Architecture and Irrigation Design

Evaluation Rating Sheet,, - EVALUATION GROUP: H-2
Evaluators Name: _M\ }PJQ’("’C"‘
Date of Evaluation [
SCORING
CATEGORY DESCRIPTION WEIGHT ENGENUITY JMORTON KESHAVARZ KIVILEY-HORN
MANNER OF SERVICE N/A 3
Ik
l:ﬂOFDSﬂLS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
ONSULTANTS.
» Proposals and experience of firm with similar projects, including
subcansultants.
* Include examples past projects that compare with the Town's CIP 2016-
2020
» Availability of qualified personnel.
* Provide an organization chart for the Respondent’s firm and
subconsultants. /
* Quality control systems and procedures. 30 pts 0/) é 9? 2 6 96 97
* Past performance records in support of municipalities or other
lgavernmant agencies, including the Town.
» List any FDOT prequalification of consultant or proposed subconsultants.
» Provide three (3} current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
contact names, and phone numbers.
» Pravide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.
= The firm shall provide a conflict-of-interest disclosure regarding any other
wark performed by the firm in the Town.
PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
ITO THE TOWN
* Proposals, education, and experience of “core team” staff and team
leader. %O é EO 9 l(
* List the employees and their titles. 30 pts Q g
* Include a one {1} page résumé for employees and project managers.
Résumés provided with the Proposal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.
» Demonstrated environment for good “core team” communication.
|[MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
(OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS ? l 7 9 0 ) C
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts 17 \
IAND CONSULTANT AND SUB-CONSULTANTS:
» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.
IAVAILABILITY/SCHEDULING CAPACITY:
[+ Available resources to meet project deadline and budget requirements. 10 pts <g g g ’ 0 6
[ Recent, current, and projected workload(s) of the firm.
|IKNOWLEDGE/UNDERSTANDING OF TOWN:
» Understanding of Town’s government process. é 5 [ O [ O
» Understanding of Town’s engineering/technical capability.
» Understanding of current Town development activity and capital program. 10 pts { O
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
Software Suite.
» Previous direct work for the Town
L e S} - N et e —Y
Total Points| 100pts | A 14 ?o( 1 pot
Scoring Placement 2 Q & ] #
-

Instructions to Evaluation Team:

Examin the submitted quaiification packages and provide

scoring for each category (score cannot exceed alotted points).
|dentify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

=

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet: T
Evaluators Name: M ean

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Land Surveying and Mapping

-1

Date of Evaluation: T} !Lf’er 3_ d
SCORING BAXTER &
CATEGORY DESCRIPTION WEIGHT WOODMAN CGA CPC Pz DDEC
MANNER OF SERVICE N/A 3 3 3
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.
* Proposals and experience of firm with similar projects, including &
subconsultants.
« Include examples past projects that compare with the Town's CIP 2016- |
2020
* Availability of qualified personnel. Q
* Provide an organization chart for the Respondent’s firm and
subconsultants.
« Quality control systems and procedures. 30 pts g (0
® Past performance records in support of municipalities or other ¢
government agencies, including the Town. é
o List any FDOT prequalification of consultant or proposed subconsultants. g
» Provide three (3} current customers/references to which the firmis
iproviding or has provided similar services, provide agency name, individual
contact names, and phone numbers.
* Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.
» The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.
PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
[TO THE TOWN
* Proposals, education, and experience of “core team” staff and team
leader. 7» 9 C(
* List the employees and their titles. 30 pts 123 g q 5 6
* Include a one (1) page résume for employees and project managers.
Résumés provided with the Propasal will be counted toward the page limit.
* Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.
» Demonstrated environment for good “core team” communication.
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS qr
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts g () ) 8 l Q ' ’ X
IAND CONSULTANT AND SUB-CONSULTANTS:
» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.
IAVAILABILITY/SCHEDULING CAPACITY:
= Available resources to meet project deadline and budget requirements. 10 pts 7 Z 7 g g
= Recent, current, and projected workload(s) of the firm.
KNOWLEDGE/UNDERSTANDING OF TOWN:
» Understanding of Town’s government process.
» Understanding of Town'’s engineering/technical capability. / O q 7 ?
= Understanding of current Town development activity and capital program. 10 pts / O
= Familiarity with Tyler Technologies' EnerGov Enterprise Community Development
Software Suite,
» Previous direct work for the Town
_— I" i
Total Points| 100 pts [“I B 9D *D 70
Scoring Placement 3 "2 SR Y Z

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLQYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheel; T
Evaluators Name: :j & wj \ -P)ﬂ-"\'?}/
Date of Evaluation: !

PROFESSIONAL DISCIPLINE: Land Surveying and Mapping

EVALUATION GROUP: -2

CATEGORY DESCRIPTION

SCORING
WEIGHT

KIMLEY-HORN REG

ENGENUITY

KESHAVARZ

MANNER OF SERVICE
Ik

N/A

3 3

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
(CONSULTANTS.

+ Praposals and experience of firm with similar projects, including
lsubconsultants.

*» Include examples past projects that compare with the Town’s CIP 2016-
2020

« Availability of qualified personnel.

= Provide an organization chart for the Respondent’s firm and
lsubconsultants.

» Quality control systems and procedures.

= Past performance records in support of municipalities or other
lzovernment agencies, including the Town.

« List any FDOT prequalification of consultant or proposed subconsultants.
= Provide three (3) current customers/references to which the firm is
praviding or has provided similar services, provide agency name, individual
contact names, and phone numbers.

= Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.

= The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.

30 pts

% 0( ;)5 27

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
ITO THE TOWN

» Proposals, education, and experience of “core team” staff and team
leader.

» List the employees and their titles.

» Include a one (1) page résumé for employees and project managers.
Résumés provided with the Proposal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

» Demonstrated environment for good “core team” communication.

30 pts

e |93 |26 | 9

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
IOF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
IAND CONSULTANT AND SUB-CONSULTANTS:

» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.

20 pts

IAVAILABILITY/SCHEDULING CAPACITY:

= Available resources to meet project deadline and budget requirements.
* Recent, current, and projected workload(s} of the firm,

10 pts

I

KNOWLEDGE/UNDERSTANDING OF TOWN:

= Understanding of Town’s government process

» Understanding of Town’s engineering/technical capability.

» Understanding of current Town development activity and capital program.

» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
{Software Suite,

» Previous direct work for the Town

10 pts

o

Total Points
Scoring Placement

100 pts

bk

4_{3(' Folo)
2

a

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\20231113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

-

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2 FiIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

PROFESSIONAL DISCIPLINE: Mechanical Engineering

Scoring Placement

Evaluation Rating Sheet: m T e EVALUATION GROUP: 1
Evaluators Name: M-’
Date of Evaluation: T
SCORING
CATEGORY DESCRIPTION o WEIGHT cpPz DDEC ENGENUITY KESHAVARZ KIMLEY-HORN
MANNER OF SERVICE N/A 3 3 3 3
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.
* Proposals and experience of firm with similar projects, including
subconsultants.
* Include examples past projects that compare with the Town’s CIP 2016-
2020
» Availability of qualified personnel,
*» Provide an organization chart for the Respondent’s firm and
subconsultants
* Quality control systems and procedures. 30 pts @ 2 é CQ ?
* Past performance records in support of municipalities or other
leovernment agencies, including the Town. @
» List any FDOT prequalification of consultant or praposed subconsultants.
* Pravide three (3) current customers/references to which the firm is
praviding or has provided similar services, provide agency name, individual
cantact names, and phone numbers.
» Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.
* The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.
PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMIPLOYEES ASSIGNED
iTO THE TOWN
= Proposals, education, and experience of “core team” staff and team
leader. é 9 5 (9
» List the employees and their titles. 30 pts /Q
= Include a one (1) page résumé for employees and project managers. [
Résumés provided with the Proposal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.
= Demonstrated environment for good “core team” communication.
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
[OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS QO /6
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts 1 ? ' % ’ 7 I
IAND CONSULTANT AND SUB-CONSULTANTS:
= The location of the Respondent’s principal office and any other office
* Approach to maintaining good communication.
[AVAILABILITY/SCHEDULING CAPACITY:
« Available resources to meet project deadline and budget requirements, 10 pts g 3 vg g ? é
* Recent, current, and projected workload(s) of the firm.
KNOWLEDGE/UNDERSTANDING OF TOWN:
= Understanding of Town’s government process. q / 5 /0
» Understanding of Town’s engineering/technical capability. O [ D
» Understanding of current Town development activity and capital program 10 pts ?
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
|Software Suite,
» Previous direct work for the Town
= =G = =
Total Points| 100 pts X § Ca #0( '2 s

L= u = | '-__,_(‘

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement ( 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

i
MANNER OF SERVICE LEG
1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR
3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating She
Evaluators Name:
Date of Evaluation:

JASA rﬁnn&?’

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Urban Planning

K-1

Scoring Placement

3 {

LR

SCORING
CATEGORY DESCRIPTION WEIGHT CGA CPC CcPz ENGENUITY
IMANNER OF SERVICE N/A 3 3
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.
= Proposals and experience of firm with similar projects, including
subconsultants.
« Include examples past projects that compare with the Town’s CIP 2016-
2020
» Availability of qualified personnel.
= Provide an organization chart for the Respondent’s firm and
subconsultants. Q b
» Quality control systems and procedures. 30 pts ; % (Q G 9 9
» Past performance records in support of municipalities or other
government agencies, including the Town.
= List any FDOT prequalification of consultant or proposed subconsultants.
= Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
contact names, and phone numbers.
» Provide proof of current license, registration, or certification applicable to
lthe scope of services to be provided herein.
« The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.
[PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
[TO THE TOWN
» Proposals, education, and experience of “core team” staff and team
leader. & ? Q q
» List the employees and their titles. 30 pts q % é)
» Include a one (1} page résumé for employees and project managers.
Résumés provided with the Proposal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.
» Demonstrated environment for good “core team” communication.
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
IOF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS ? g
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts / B , q l ‘
IAND CONSULTANT AND SUB-CONSULTANTS:
» The location of the Respondent’s principal office and any other office
= Approach to maintaining good communication. -
AVAILABILITY/SCHEDULING CAPACITY: <
= Available resources to meet project deadline and budget requirements, 10 pts 5 ? g 8 g
» Recent, current, and projected workload(s} of the firm
KNOWLEDGE/UNDERSTANDING OF TOWN:
» Understanding of Town’s government process, 7 O
» Understanding of Town's engineering/technical capability. O q 7 /
» Understanding of current Town development activity and capital program. 10 pts }
(» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
Software Suite,
[» Previous direct work for the Town
s e B ="
Total Points| 100 pts O gL A9 i
2

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement ( 1, 2 or 3) for each of the submitted
packages based on the total score,

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

e

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Shsiry -(
Evaluators Name; M 611(}6}/

Date of Evaluation:

L

PROFESSIONAL DISCIPLINE: Urban Planning

EVALUATION GROUP: K-2

CATEGORY DESCRIPTION

SCORING
WEIGHT

KIMLEY-HORN

JMORTON KESHAVARZ

Scoring Placement

MANNER OF SERVICE N/A

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB- M ¢

CONSULTANTS.

o 3

* Proposals and experience of firm with similar projects, including o 5

subconsultants.

¢ Include examples past projects that compare with the Town’s CIP 2016- © 3

2020

» Availability of qualified personnel. (4 3

* Provide an organization chart for the Respondent’s firm and ¢ 3

subconsultants.

¢ Quality control systems and procedures. 30 pts < 0

s Past performance records in support of municipalities or other B 5 © /
|lsovernment agencies, including the Town.

e List any FDOT prequalification of consultant or proposed subconsultants. & 3

» Provide three {3} current customers/references to which the firm is 6

providing or has provided similar services, provide agency name, individual

contact names, and phone numbers.

» Provide proof of current license, registration, or certification applicable to

the scope of services to be provided herein.

» The firm shall provide a conflict-of-interest disclosure regarding any other Qq’

lwork performed by the firm in the Town.

IPROPOSALS AND EXPERIENCE OF CONSULTANT'S EMPLOYEES ASSIGNED a /"

O THE TOWN (p
* Proposals, education, and experience of “core team” staff and team @ 6
ieader. (
e

* List the employees and their titles. 30 pts (O g 5 O 9 L(
* Include a one (1) page résumé for employees and project managers. © (o

Résumes provided with the Proposal will be counted toward the page limit.

[« Experience listed for each employee assigned to the Town shall cover & Q

relevant work performed within the last 15 years.

« Demonstrated environment for good “core team” communication.

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS Q ’O

OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS i

FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts ¢ O ' 9 O I g
IAND CONSULTANT AND SUB-CONSULTANTS:

» The location of the Respondent’s principal office and any other office 0

» Approach to maintaining good communication. ) 9

IAVAILABILITY/SCHEDULING CAPACITY: . g

» Available resources to meet project deadline and budget requirements. 10 pts g { 8
= Recent, current, and projected workload(s) of the firm. G _( (O o
KNOWLEDGE/UNDERSTANDING OF TOWN: Py a

» Understanding of Town's government process. -

» Understanding of Town’s engineering/technical capability, 5 , O o
» Understanding of current Town development activity and capital program. 10 pts [} a (
[» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development 03

ISoftware Suite. o / 0

[» Previous direct work for the Town R

Total Points 100 pts

X = -
&) q 74))

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category {score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

1] o

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR



REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet:

Eval Name: —lorn V‘I-tl&.
Date of Evaluation: T O XY 5

PROFESS{ONAL DISCIPLINE:

EVALUATION GROUP:

Urban Planning

5

CATEGORY DESCRIPTION

SCORING

WEIGHT

CGA l

MANNER OF SERVICE

N/A

CPC

CPZ

DDEC

ENGENUITY

3

I:EOPDSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
INSULTANTS.

» Proposals and experience of firm with similar projects, including
subconsultants,

» Include examples past projects that compare with the Town’s CIP 2016-
2020

* Availability of qualified personnel.

* Provide an organization chart for the Respondent’s firm and
subconsultants.

* Quality control systems and procedures.

» Past performance records in support of municipalities or other
lrovernment agencies, including the Town.

» List any FDOT prequalification of consultant or proposed subconsultants.
* Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
lcontact names, and phone numbers.

« Provide proof of current license, registration, or certification applicable to
[the scope of services to be provided herein.

* The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.

30 pts

‘vx

T4

JLD

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
0 THE TOWN

» Proposals, education, and experience of “core team” staff and team
leader.

» List the employees and their titles.

» Include a one {1) page résumé for employees and project managers.
[Résumés provided with the Proposal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

» Demonstrated environment for good “core team” communication.

30 pts

10

1°

|[MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
(OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
AND CONSULTANT AND SUB-CONSULTANTS:

» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.

20 pts

\@

4

IAVAILABILITY/SCHEDULING CAPACITY:

» Available resources to meet project deadline and budget requirements.
» Recent, current, and projected workload(s) of the firm.

10 pts

1)

\Q

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town’s government process.

» Under of Town'’s ing/technical ¢
» Understanding of current Town development activity and capital program,

» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
[Software Suite,

» Previous direct work for the Town

10 pts

v
o

0

=

Total Points
Scoring Placement

100 pts

15

{0

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement ( 1, 2 or 3} for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES

2. FIRM EMPLOYEES AND

3. SUB-CONTRACTOR

B-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

PROFESSIONAL DISCIPLINE:

Urban Planning

Evaluation Rating Sheet: ) l EVALUATION GROUP: K-2
Eval s Name: W \\lol <
Date of Evaluati e S« 2024
CORIN
CATEGORY DESCRIPTION WEIGHT JMORTON KESHAVARZ KIMLEY-HORN REG
MANNER OF SERVICE N/A
[PROPOSALS AND EXPERIENCE OF RESPONDENT'S FIRM AND SUB-
CONSULTANTS.
* Proposals and experience of firm with similar projects, including
subconsultants.
* Include examples past projects that compare with the Town’s CIP 2016-
2020
* Avaitability of qualified personnel.
* Provide an organization chart for the Respondent’s firm and
subconsultants. P ’
* Quality control systems and procedures. 30 pts 4 / fo) ‘
* Past performance records in support of municipalities or other fb 1’0 1‘
government agencies, including the Town.
» List any FDOT prequalification of consultant or proposed subconsultants.
* Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
cantact names, and phone numbers.
= Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.
* The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town
PROPOSALS AND EXPERIENCE OF CONSULTANT'S EMPLOYEES ASSIGNED
{iTO THE TOWN
= Proposals, education, and experience of “core team” staff and team
leader. / / 4 ‘4
* List the employees and their titles. 30pts E ’D $o
* Include a one {1) page résumé for employees and project managers.
Résumeés provided with the Proposal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years,
= Demonstrated environment for good “core team” communication.
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS » V4 /
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20pts 20 \4 ) 19
IAND CONSULTANT AND SUB-CONSULTANTS:
» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.
IAVAILABILITY/SCHEDULING CAPACITY: p) .4
* Available resources to meet project deadline and budget requirements. 10 pts l° < 4
[* Recent, current, and projected workload(s) of the firm.
|IKNOWLEDGE/UNDERSTANDING OF TOWN:
» Understanding of Town’s government process.
» Understanding of Town’s ing/technical capability. / < ,
» Understanding of current Town development activity and capital program. 10 pts \O ﬁ
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
Software Suite.
» Previous direct work for the Town
4 -
Total Points| 100 pts &S [Z]8) S0

Scoring Placement

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category {score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING {(VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

n.m\nﬂ'én/m SERVICE LEGEND:

1. FIRM EMPLOYEES

2. FIRM EMPLOYEES AND SUB-CONTRACTOR
3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

PROFESSIONAL DISCIPLINE: Mechanical Engineering

Evaluation Rating Sheet: ' EVALUATION GROUP: J
Eval Name: ‘*—lﬂa") \’JI\—LG-
Date of Eval il 202%
SEERINE:
CATEGORY DESCRIPTION WEIGHT cpz DDEC ENGENUITY KESHAVARZ KIMLEY-HORN
IMANNER OF SERVICE N/A E) 3 3 3
[PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.
» Proposals and experience of firm with similar projects, including
» Include examples past projects that compare with the Town’s CIP 2016-
2020
» Availability of qualified personnel.
» Provide an organization chart for the Respondent’s firm and
subconsultants. ) - o
* Quality control systems and procedures. - ) 30 pts 2.< ” ’ pd :L\
» Past performance records in support of municipalities or other LD t% 1,0 ZO
|lzovernment agencies, including the Town.
» List any FDOT prequalification of consultant or proposed subconsultants.
* Provide three {3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
lkontact names, and phone numbers.
* Provide proof of current license, registration, or certification applicable to
ithe scope of services to be provided herein.
» The firm shall provide a conflict-of-interest disclosure regarding any other
lwork performed by the firm in the Town.
PROPOSALS AND EXPERIENCE OF CONSULTANT'S EMPLOYEES ASSIGNED
0 THE TOWN
» Proposals, education, and experience of “core team” staff and team
leader. b ’ P » - -
» List the employees and their titles, 4 <
: ] 30pts 1S \ » 4 Vb 10
» Include a one (1) page résumé for emplayees and project managers.
Résumés provided with the Proposal will be counted toward the page limit
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the [ast 15 years.
» Demonstrated environment for good “core team” communication.
IMAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
F RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS 7 -
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts \< e 'f’ 10 °/ < . ~
IAND CONSULTANT AND SUB-CONSULTANTS: ' \ lo
» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.
IAVAILABILITY/SCHEDULING CAPACITY: o , 7 ’ » »
» Available resources to meet project deadline and budget requirements. 10 pts g g ’ - é ‘0 S
* Recent, current, and projected workload(s) of the firm,
IKNOWLEDGE/UNDERSTANDING OF TOWN:
» Understanding of Town’s government process
» Understanding of Town’s engineering/technical capability, - g P ] ’
» Understanding of current Town development activity and capital program. 10 pts 4 4 g 6 / g
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development ‘D
[Software Suite.
* Previous direct work for the Town
y o - o
Total Points| 100pts | // % )\ [£1e) [ hg }T\ (/ N [7e)
Scoring Placement f i A S——""" | | =

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category {score cannot exceed alotted points}.
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

= 2
MANNER OF SERVICE LEGEND:
1. FIRM EMPLOYEES

3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

PROFESSIONAL DISCIPLINE:

Land Surveying and Mapping

valuation Rating Sheet: L EVALUATION GROUP: I-1
| s Name: -Jﬂﬂﬂ-} V“f“é
Date of Evaluati i) - & + 200
SCORING BAXTER &
CATEGORY DESCRIPTION WEIGHT WOODMAN CGA CcPC CcpPZ DDEC

IMANNER OF SERVICE N/A 3 3 3
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-

CONSULTANTS. 5

* Proposals and experience of firm with similar projects, including

subconsultants.

= Include examples past projects that compare with the Town’s CIP 2016-

2020

* Availability of qualified personnel.

* Provide an organization chart for the Respondent’s firm and / /

subconsultants: ?,\ 1/5 “ )]
* Quality control systems and procedures. 30 pts '.]0 s 4 ap\&
* Past performance records in support of municipalities or other *"

lzovernment agencies, including the Town. PD/ Y& /
= List any FDOT prequalification of consultant or proposed subconsultants, M

» Provide three {3) current customers/references to which the firm is /
providing or has provided similar services, provide agency name, individual

lcantact names, and phone numbers.

* Provide proof of current license, registration, or certification applicable to

|th scope of services to be provided herein.

*» The firm shall provide a conflict-of-interest disclosure regarding any other

ark performed by the firm in the Town.

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
|[TO THE TOWN

= Proposals, education, and experience of “core team” staff and team

leader, _4 <

» List the employees and their titles. 30 pts 7, q’

» Include a one (1) page résumé for employees and project managers.

Résumés provided with the Proposal will be counted toward the page limit.

» Experience listed for each employee assigned to the Town shall cover

relevant work performed within the last 15 years.

* Demonstrated environment for good “core team” communication.

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
NOF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS 4 /

FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts 15 'b,

IAND CONSULTANT AND SUB-CONSULTANTS:

* The location of the Respondent’s principal office and any other office

» Approach to maintaining good communication.

IAVAILABILITY/SCHEDULING CAPACITY:

* Available resources to meet project deadline and budget requirements. 10 pts 4 4

* Recent, current, and projected waorkload(s) of the firm.

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town’s government process.

» Understanding of Town's engineering/technical capability. 7/ /

» Understanding of current Town development activity and capital program. 10 pts

» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development ‘ 0 "

I5oftware Suite.

» Previous direct work for the Town

£ =
Total Points| 100 pts DO

Scoring Placement

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category {score cannot exceed alotted points).
Identify the Scoring placement ( 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

3. SUB-CONTRACTOR

Fas
| % /
g

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

PROFESSIONAL DISCIPLINE:

Land Surveying and Mapping

Evaluation Rating Sheet: EVALUATION GROUP:
Eval s Name: ~Jopi UJJh_
Date of Evaluati B+ 200%
SCORING
CATEGORY DESCRIPTION WEIGHT ENGENUITY KESHAVARZ KIMLEY-HORN REG
[IMANNER OF SERVICE N/A 3 3
l‘?wosms AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
ONSULTANTS.
» Proposals and experience of firm with similar projects, including
subconsultants.
» Include examples past projects that compare with the Town'’s CIP 2016-
2020
» Availability of qualified personnel.
» Provide an organization chart for the Respondent’s firm and
subconsultants. / ‘Jo
» Quality control systems and procedures. 30pts 1;1 ’ba @
» Past performance records in support of municipalities or other ‘?
leovernment agencies, including the Town. /
» List any FDOT prequalification of consultant or proposed subconsultants.
» Provide three {3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
lcontact names, and phone numbers,
» Provide proof of current license, registration, or certification applicable to
[the scope of services to be provided herein.
» The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.
PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
O THE TOWN
* Proposals, education, and experience of “core team” staff and team
leader. 4
* List the employees and tiheir tjtles. . 30 pts £ ,”Z
* Include a one (1) page résumé for employees and project managers. ’L
Résumés provided with the Proposal will be counted toward the page limit.
* Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.
* Demonstrated environment for good “core team” communication.
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
(OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS ~
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts {
JAND CONSULTANT AND SUB-CONSULTANTS: ?, ’LO
» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.
IAVAILABILITY/SCHEDULING CAPACITY:
* Available resources to meet project deadline and budget requirements. 10 pts ( {
* Recent, current, and projected workload{s} of the firm.
lIKNOWLEDGE/UNDERSTANDING OF TOWN:
» Understanding of Town's government process.
» Understanding of Town's engineering/technical capability 7/ /
» Understanding of current Town development activity and capital program. 10 pts lo ")
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
[i50ftware Suite.
» Previous direct work for the Town
/—:;;"\ -
Total Points| 100 pts /08 ) F & %5\\
\_1/

Scoring Placement

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement ( 1, 2 or 3} for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

——

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

PROFESSIONAL DISCIPLINE:

Landscape Architecture and Irrigation Design

Evaluation Rating Sheet: . EVALUATION GROUP: H-1
Evaluators Name: --iouﬂ \44\.\-@
Date of Evaluation: ] * ¥
SCORING COTLEUR &
CATEGORY DESCRIPTION WEIGHT HEARING CPC CPZ DDEC
|IMANNER OF SERVICE N/A 3 3 3
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.
* Proposals and experience of firm with similar projects, including
subconsultants.
» [nclude examples past projects that compare with the Town's CIP 2016-
2020
* Availability of qualified personnel.
« Provide an organization chart for the Respondent’s firm and
« Quality controf systems an}i procedures. o 30 pts ,% L
= Past performance records in support of municipalities or other ’I,
Hleavernment agencies, Including the Town.
» List any FDOT prequalification of consultant or proposed subconsultants.
« Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
lcantact names, and phone numbers.
» Provide proof of current license, registration, or certification applicable to
|the scope of services to be provided herein.
« The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.
PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
O THE TOWN
» Proposals, education, and experience of “core team” staff and team
leader. / (
» List the employees and their titles. 30 pts l() 'b
» Include a one (1) page résumé for employees and project managers.
Résumés provided with the Proposal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.
» Demonstrated environment for good “core team” communication.
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
|0F RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts ‘< \4
IAND CONSULTANT AND SUB-CONSULTANTS:
» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.
IAVAILABILITY/SCHEDULING CAPACITY: / /
* Available resources to meet project deadline and budget requirements 10 pts \\ ‘0
* Recent, current, and projected workload(s) of the firm.
KNOWLEDGE/UNDERSTANDING OF TOWN:
» Understanding of Town’s government process.
» Under ding of Town's ing/technical capabili / /
» Understanding of current Town development activity and capital program 10 pts \0
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development \o
ISoftware Suite.
» Previous direct work for the Town
——
Total Points| 100 pts /40 Y\ |/ &b X
Scoring Placement / / { 2.

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement ( 1, 2 or 3) for each of the submitted
packages based on the total score,

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

Tl

OF SERVICE LEGEND:
1. FIRM EMPLOYEES

2. FIRM EMPLOYEES AND SUB-CONTRACTOR

e

3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet:

Evaluators Name: -\b HJ Vil( l(..

Date of Evaluati I(* &+ 229

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Landscape Architecture and Irrigation Design

H-2

CATEGORY DESCRIPTION

SCORING
WEIGHT

ENGENUITY

MANNER OF SERVICE

N/A

3

JMORTON

KESHAVARZ

KIMLEY-HORN

REG

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.

» Proposals and experience of firm with similar projects, including
subconsuitants.

» Include examples past projects that compare with the Town’s CIP 2016-
2020

= Availability of qualified personnel.

» Provide an organization chart for the Respondent’s firm and
lsubconsultants.

» Quality control systems and procedures,

» Past performance records in support of municipalities or other
{lzovernment agencies, including the Town.

» List any FDOT prequalification of consultant or proposed subconsultants.
= Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
contact names, and phone numbers.

» Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.

» The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.

30 pts

Q

ROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
0 THE TOWN

» Proposals, education, and experience of “core team” staff and team
eader.

* List the employees and their titles.

» Include a one (1) page résumé for employees and project managers.
l|Résumés provided with the Proposal will be counted toward the page limit.
* Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

+ Demonstrated environment for good “core team” communication.

30 pts

23

IMAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
IOF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
IAND CONSULTANT AND SUB-CONSULTANTS:

* The location of the Respondent’s principal office and any other office
s Approach to maintaining good communication.

20 pts

N4

4

IAVAILABILITY/SCHEDULING CAPACITY:

» Available resources to meet project deadline and budget requirements.
» Recent, current, and projected workload(s) of the firm.

10 pts

\0

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town's government pracess.

» Understanding of Town's ing/technical capabili

» Understanding of current Town development activity and capital program.

» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
[Software Suite.

® Previous direct work for the Town

10 pts

/
°

\0

Total Points
Scoring Placement

100 pts

799 ]

Vi SN

[ 1 7/

Al

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement ( 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

N

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR




EQUEST FOR PROPOSALS
FQ# 113-2023

Evaluation Rating Sheet:
E Name:
|Date of Evaluatl

ORL '\me;I-E.
1l B+ 20203

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Environmental Planning

G

CATEGORY DESCRIPTION

SCORING

WEIGHT

cpz

DDEC

IMANNER OF SERVICE

N/A

ENGENUITY

KESHAVARZ

KIVILEY-HORN

IPROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
ICONSULTANTS.

» Proposals and experience of firm with similar projects, including
kubconsultants.

» Include examples past projects that compare with the Town's CIP 2016-
2020

» Availability of qualified personnel.

» Provide an organization chart for the Respondent’s firm and

h [
ubc

» Quality control systems and procedures.

» Past performance records in support of municipalities or other
Bzovernment agencies, including the Town,

» List any FDOT prequalification of consultant or proposed subconsultants.
» Provide three {3) current customers/references to which the firm is
Iproviding or has provided similar services, provide agency name, individual
contact names, and phone numbers.

» Provide proof of current license, registration, or certification applicable to
lthe scope of services to be provided herein

» The firm shall provide a conflict-of-interest disclosure regarding any other
iwork performed by the firm in the Town.

30 pts

H{PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
{70 THE TOWN

* Proposals, education, and experience of “core team” staff and team
eader,

* List the employees and their titles,

* Include a one (1) page résumé for employees and project managers
fRésumés provided with the Proposal will be counted toward the page limit.
= Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

» Demonstrated environment for good “core team” communication,

30 pts

IMAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
(OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
IAND CONSULTANT AND SUB-CONSULTANTS:

» The location of the Respondent’s principal office and any other office
» Appraach to maintaining good communication.

20 pts

AVAILABILITY/SCHEDULING CAPACITY:

[* Available resources to meet project deadline and budget requirements,
[+ Recent, current, and projected workload(s) of the firm,

10 pts

W

IXNOWLEDGE/UNDERSTANDING OF TOWN:

[» Understanding of Town’s government process.

I* Understanding of Town'’s engineering/technical capability.

* Understanding of current Town development activity and capital program

» Familiarity with Tyler Tech ’ EnerGov Enterprise Community Development
Fsoftware Suite.

+ Previous direct work for the Town

10 pts

=

°\

Total Points
Scoring Placement

100 pts

L

-1

[T~
Lond
q|
]

Instructions to Evaluation Team:

Examin the submitted quallfication packages and provide

scaring for each category (score cannot exceed alotted paints}
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING {VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES Al
3. SUB-CONTRACTOR

e

Ty

SUB-CONTRACTOR

¢




REQUEST FOR PROPOSALS
RFQ # 113-2023

PROFESSIONAL DISCIPLINE:

Electrical, SCADA, and GIS

Evaluation Rating Sheet: l EVALUATION GROUP: F-1
Evaluators Name: _..J_QA;O_EJ- l &
Date of Evaluati e e 202%
SCORING BAXTER &
CATEGORY DESCRIPTION WEIGHT WOODMAN CPz DDEC ENGENUITY
|IREQUIRED FORMS N/A 3 3 3
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.
* Proposals and experience of firm with similar projects, including
subconsultants.
* Include examples past projects that compare with the Town’s CIP 2016-
2020
* Availability of qualified personnel.
* Provide an organization chart for the Respondent’s firm and
subconsultants:
» Quality control systems and procedures.
X 30 pts
* Past performance records in support of municipalities or other
lnovernment agencies, including the Town. ,u-l 4 /
» List any FDOT prequaiification of consultant or proposed subconsultants. 1' l.’
» Provide three (3) current customers/references to which the firm is
mroviding or has provided similar services, provide agency name, individual 3
contact names, and phone numbers. r‘
+ Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.
* The firm shall provide a confiict-of-interest disclosure regarding any other
work performed by the firm in the Town.
PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
ITO THE TOWN
* Proposals, education, and experience of “core team” staff and team
leader.
» List the employees and their titles. 30 pts 4}‘ < <
* Inciude a one (1) page résumé for employees and project managers. l tz
Résumés pravided with the Proposal will be counted toward the page limit.
= Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.
» Demonstrated environment for good “core team” communication.
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
I‘UF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts \ \ \ \ 7/
JAND CONSULTANT AND SUB-CONSULTANTS:
* The location of the Respondent’s principal office and any other office
* Approach to maintaining good communication.
IAVAILABILITY/SCHEDULING CAPACITY:
*» Available resources to meet project deadline and budget requirements. 10 pts 1 1 1
* Recent, current, and projected workload(s} of the firm.
[KNOWLEDGE/UNDERSTANDING OF TOWN:
» Understanding of Town's government process
» Understanding of Town’s engineering/technical capability. -\ /l 1
» Understanding of current Town development activity and capital program 10 pts
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
|Software Suite.
» Previous direct work for the Town
o l” p—
Total Points| 100 pts / 1\ = [ Do
Scoring Placement { L=/ L D
—
Instructions to Evaluation Team: MANNER OF SERVICE LEGEND:

Examin the submitted qualification packages and provide

scoring for each category {score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

1. FIRM EMPLOYEES

2, FIRM EMPLOYEES AND SUB-CONTRACTOR
3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

PROFESSIONAL DISCIPLINE:

Electrical, SCADA, and GIS

Evaluation Rating Sheet: ' l EVALUATION GROUP: F-2
Eval s Name: Jowin N'l e
ate of Evaluati 1 % 2013
CATEGORY DESCRIPTION FTC KESHAVARZ KIMLEY-HORN REG
WEIGHT
|[REQUIRED FORMS N/A 3 3
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS,
* Proposals and experience of firm with similar projects, including
subcansultants.
* Include examples past projects that compare with the Town’s CIP 2016-
2020
* Availabiiity of qualified personnel.
* Provide an organization chart for the Respondent’s firm and
lsubconsultants.
* Quality control systems and procedures, 30pts (
* Past performance records in support of municipalities or other z’\ ’w 1_
leovernment agencies, including the Town.
= List any FDOT prequalification of consultant or proposed subconsultants.
* Provide three (3) current customers/references to which the firm is “ Q
providing or has provided similar services, provide agency name, individual
contact names, and phone numbers.
* Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.
* The firm shall provide a conflict-of-interest disclosure regarding any other
\work performed by the firm in the Town.
PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
ITO THE TOWN
» Proposals, education, and experience of “core team” staff and team
leader,
» List the employees and their titles 30pts }g’ %(5 /)’4
* Include a one (1) page résumé for employees and project managers.
Résumes provided with the Propasal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover
relevant work perfoarmed within the last 15 years.
* Demonstrated environment for good “core team” communication.
|IMAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
(OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts \b \< \ 4
AND CONSULTANT AND SUB-CONSULTANTS:
s The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.
IAVAILABILITY /SCHEDULING CAPACITY:
= Avaitable resources to meet project deadline and budget requirements. 10 pts % oo 1
= Recent, current, and projected workload(s) of the firm.
KNOWLEDGE/UNDERSTANDING OF TOWN:
* Understanding of Town's government process.
[» Understanding of Town’s engineering/technical capability. 0 0 1
» Understanding of current Town development activity and capital program. 10 pts o ’D
» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
HSoftware Suite.
» Previous direct work for the Town
il /\‘ il
Total Points| 100 pts [ E; P AU \ 4 b =
{

Scoring Plac

-
—1-
-

Y/

2/

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
ldentify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

e

g

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES

2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

[Evaluation Rating Sheet:
| s Name: =l
Date of Evaluation: ]l . 2; * .02 5

PROFESSIONAL DISCIPLINE: / ~

EVALUATION GROUP:

CATEGORY DESCRIPTION

SCORING

WEIGHT REG SONG

KIMLEY-HORN

REQUIRED FORMS

N/A 3

WEST

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
ICONSULTANTS.

» Proposals and experience of firm with similar projects, including
subconsultants.

= Include examples past projects that compare with the Town’s CIP 2016-
2020

» Availability of qualified personnel.

* Provide an organization chart for the Respondent’s firm and
subconsultants.

» Quality control systems and procedures.

* Past performance records in support of municipalities or other
lacvernment agencies, including the Town.

» List any FDOT prequalification of consultant or proposed subconsultants.
= Provide three {3} current customers/references to which the firm is
providing ar has provided similar services, provide agency name, individual
contact names, and phone numbers.

» Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.

» The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.

30 pts

10

PROPOSALS AND EXPERIENCE OF CONSULTANT'S EMPLOYEES ASSIGNED
ITO THE TOWN

» Proposals, education, and experience of “core team” staff and team
leader.

» List the employees and their titles.

» Include a one (1) page résumé for employees and project managers.
Résumés provided with the Proposal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

» Demonstrated environment for good “core team” communication.

30 pts

F RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
IAND CONSULTANT AND SUB-CONSULTANTS:

|:IAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS

» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.

20 pts

\O

IAVAILABILITY/SCHEDULING CAPACITY:

» Available resources to meet project deadline and budget requirements
* Recent, current, and projected workload(s) of the firm.

10 pts ‘Q \Q 1 4

lIKkNOWLEDGE/UNDERSTANDING OF TOWN:

= Understanding of Town’s government process.

» Understanding of Town’s engineering/technical capability.

[» Understanding of current Town development activity and capital program.

» Familiarity with Tyler Technologies' EnerGov Enterprise Community Development
|[Software Suite,

» Previous direct work for the Town

/ / /
10 pts \o \0 _ \0

r

Scoring Placement

Total Points|

100 pts

{ J L g1

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement ( 1, 2 or 3} for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING {VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

758 [ /701
\_.%/ N

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS

RFQ H 113-2023
-l_r_lfs
e BDe 2020%

Evaluation Rating Sheet:
Eval s Name:
Date of Evall

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Architectural

E-1

CATEGORY DESCRIPTION

—
SCORING
WEIGHT

REQUIRED FORMS

NiA

DDEC

ENGENUITY

3

[PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
(CONSULTANTS.

» Proposals and experience of firm with similar projects, including
subconsultants.

» include examples past projects that compare with the Town’s CIP 2016-
2020

» Availability of qualified personnel.

* Provide an arganization chart for the Respondent’s firm and subconsultants.
= Quality control systems and procedures.

* Past performance records in support of municipalities or other government
agencies, including the Town.

» List any FDOT prequalification of consultant or proposed subconsultants.

» Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
contact names, and phone numbers.

» Provide proof of current license, registration, or certification applicable to
ithe scope of services to be provided herein.

» The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.

30 pts

||PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED TO
ITHE TOWN

* Proposals, education, and experience of “core team” staff and team leader.
» List the employees and their titles.

* Include a one (1) page résumé for employees and project managers.
fésumés provided with the Proposal will be counted toward the page limit.

= Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

* Demonstrated environment for good “core team” communication.

30 pts

»0

29

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
[OF RESPONDENT FIRM’'S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
[AND CONSULTANT AND SUB-CONSULTANTS:

» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.

20 pts

K4

IAVAILABILITY/SCHEDULING CAPACITY:

= Available resources to meet project deadline and budget requirements,
» Recent, current, and projected workload(s) of the firm.

10 pts

1Y)

o7

KNOWLEDGE/UNDERSTANDING OF TOWN:

* Understanding of Town's government process.

* Understanding of Town’s engineering/technical capability.

* Understanding of current Town development activity and capital program.

« Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
[Software Suite.

» Previous direct work for the Town

10 pts

/
O

Q0

Total Points
Scoring Placement

100 pts

)

[2°)

7 85
| o

/

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category {score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES - ARCHITECTURE,
ENGINEERING (VARIOUS TYPES), LANDSCAPE ARCHITECTURE, SURVEY &
MAPPING, PLANNING AND OTHER RELATED SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES |
2. FIRM EMPLOYEES AND SUB-CON

3. SUB-CONTRACTOR



REQUEST FOR PROPOSALS

RFQ # 113-2023 PROFESSIONAL DISCIPLINE: Engineering & Planning
Evaluation Rating Sheet: l EVALUATION GROUP: D-1
Eval Name: -—10 ot VJ" ‘ e
Date of Evaluation: Vs He 29273
SCORING &
BAXTER
EC
CATEGORY DESCRIPTION WEIGHT WOODMAN DD
REQUIRED FORMS NfA
It
uPEOFOSNS?ﬂ\ND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
[CONSULTANTS,
= Proposals and experience of firm with similar projects, including
9 i
* Include examples past projects that compare with the Town’s CIP 2016-
2020
* Availability of qualified personnel.
* Pravide an organization chart for the Respondent’s firm and subconsultants. /
*» Quality control systems and procedures.
« Past performance records in support of municipalities or other government 30pts l\
agencies, including the Town. 11 7"’) 2:(

» List any FDOT prequalification of consultant or proposed subconsultants.
* Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
contact names, and phone numbers.

» Provide proof of current license, registration, or certification applicable to Jo
the scope of services to be provided herein.

» The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.

PROPOSALS AND EXPERIENCE OF CONSULTANT'S EMPLOYEES ASSIGNED TO
ITHE TOWN

» Proposals, education, and experience of “core team” staff and team leader.
» List the employees and their titles. 1' \ t’l' 'La) (
» include a one (1) page résumé for employees and project managers. 30pts z
Résumés provided with the Proposal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years,

» Demonstrated environment for good “core team” communication.

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts zq \3 \ b ‘(
AND CONSULTANT AND SUB-CONSULTANTS:

* The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.

AVAILABILITY/SCHEDULING CAPACITY: ~

+ Available resources to meet project deadline and budget requirements. 10 pts ‘o &b ‘, 6 [} )
* Recent, current, and projected workload(s) of the firm.

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town's government process.
» Understanding of Town’s engineering/technical capability. D
» Understanding of current Town development activity and capital program. 10 pts o &D (

» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development ‘ \ O

|{5oftware Suite.
Total Points| 100 pts ﬁ m ﬁ/ il E >

» Previous direct work for the Town

Scoring Placement| {~ A ‘T ~
Instructions to Evaluation Team: MANNER OF SERVICE LEGEND:
Examin the submitted qualification packages and provide 1. FIRM EMPLOYEES
scoring for each category {score cannot exceed alotted points). 2. FIRM EMPLOYEES AND SUB-CONT!

Identify the Scoring placement ( 1, 2 or 3) for each of the submitted 3. SUB-CONTRACTOR
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES - ARCHITECTURE,
ENGINEERING (VARIOUS TYPES), LANDSCAPE ARCHITECTURE, SURVEY &
MAPPING, PLANNING AND OTHER RELATED SERVICES\Submittals



REQUEST FOR PROPOSALS
RFQ # 113-2023

PROFESSIONAL DISCIPLINE: Engineering & Planning

Evaluation Rating Sheet: EVALUATION GROUP: D-2
Eval Name: —Jore t‘l(
Date of Evaluation: e &« 282%™
SCORING
CATEGORY DESCRIPTION WEIGHT ENGENUITY FTC KESHAVARZ KIMLEY-HORN REG
REQUIRED FORMS N/A 3
It
PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
CONSULTANTS.
» Proposais and experience of firm with similar projects, including
subconsultants.
» Include examples past projects that compare with the Town’s CIP 2016-
2020
» Availability of qualified personnel.
s Provide an organization chart for the Respondent’s firm and subconsultants,
» Quality control systems and procedures. vq / /
» Past performance records in support of municipalities or other government 30pts 'Lp tL\
agencies, including the Town. ?/1
» List any FDOT prequalification of consultant or proposed subconsultants.
» Provide three {3) current customers/references to which the firm is p°
providing or has provided similar services, provide agency name, individual 4
contact names, and phone numbers.
» Provide proof of current license, registration, or certification applicable to
the scope of services to be provided herein.
» The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.
|[PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED TO
THE TOWN
* Proposals, education, and experience of “core team” staff and team leader. o
* List the employees and their titles. L 73 / 4
* Include a one (1} page résumé for employees and project managers. 30pts 1\ Ib1 t
Résumés provided with the Proposal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.
* Demonstrated environment for good “core team” communication.
MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
(OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts 1,0 \ * tt)o U&
|AND CONSULTANT AND SUB-CONSULTANTS:
*» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.
IAVAILABILITY/SCHEDULING CAPACITY:
= Available resources to meet project deadline and budget requirements. 10pts \b % (lb \b
» Recent, current, and projected workload(s) of the firm.
KNOWLEDGE/UNDERSTANDING OF TOWN:
* Understanding of Town’s government process.
* Under of Town's ing/technical capability. D
* Understanding of current Town development activity and capital program. 10 pts \s % \ \a
* Familiarity with Tyler Technologies’ Enterprise C ity Devel
[safvware Suite,
* Previous direct work for the Town = >
- 3 Fan LY )
Total Points| 100 pts /Qh ) “O0 [ lm ] [ YU/ e
Scoring Placement / yi. b A | & / \ é/

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES - ARCHITECTURE,
ENGINEERING (VARIQUS TYPES), LANDSCAPE ARCHITECTURE, SURVEY &
MAPPING, PLANNING AND OTHER RELATED SERVICES\Submittals

L
MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet:
Evaluators Name:
ate of Evaluation: il &

~Jonw w“la
2423

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Transportation (Traffic Engineering)

Cc1

CATEGORY DESCRIPTION

SCORING

WEIGHT

REQUIRED FORMS
| |-

N/A

—
BAXTER &
WOODMAN

CGA

CcPC

cPZ

DDEC

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
(CONSULTANTS.

+ Proposals and experience of firm with similar projects, including
subconsuitants.

» Include examples past projects that compare with the Town’s CIP 2016-
2020

* Availability of qualified personnel.

» Provide an organization chart for the Respondent’s firm and
subconsultants.

» Quality control systems and procedures.

= Past performance records in support of municipalities or other
government agencies, including the Town.

» List any FDOT prequalification of consultant or proposed subconsultants.
* Provide three (3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
contact names, and phone numbers.

* Provide proof of current license, registration, or certification applicable to
ithe scope of services to be provided herein.

* The firm shall provide a conflict-of-interest disclosure regarding any other
waork performed by the firm in the Town

30 pts

-

w7

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
ITO THE TOWN

» Proposals, education, and experience of “core team” staff and team
leader.

» List the employees and their titles.

» include a one (1) page résumé for employees and project managers.
lIRésumés provided with the Proposal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

= Demonstrated environment for good “core team” communication.

30 pts

D

lIMAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
IJAND CONSULTANT AND SUB-CONSULTANTS:

* The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.

20 pts

JO

|0

YA

IAVAILABILITY/SCHEDULING CAPACITY:

[+ Available resources to meet project deadline and budget requirements.
* Recent, current, and projected workload(s) of the firm

10 pts

{o

O

(O

(o

IIKNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town’s government process.

» Understanding of Town's ing/technical capabili

» Understanding of current Town development activity and capital program.

» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
l[saftware Suite.

» Previous direct work for the Town

10 pts

jo

1S

1o

Total Points

100 pts

5O

Scoring Placement

g0
2

2

Instructlons to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY 8 MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR




REQUEST FOR PROPOSALS

RFQ # 113-2023 PROFESSIONAL DISCIPLINE: Transportation (Traffic Engineering)
Evaluation Rating Sheet: ) l . “ EVALUATION GROUP: c-2
Eval Name: a'\ Welle
Date of Evaluati M 5+ 2023
SCORING

KESHAVARZ KIMLEY-HORN O'ROURKE

CATEGORY DESCRIPTION ENGENUITY

WEIGHT
REQUIRED FORMS N/A

[PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
[CONSULTANTS,

* Proposals and experience of firm with similar projects, including
[subconsultants.

= Include examples past projects that compare with the Town’s CIP 2016-
2020

» Availability of qualified personnel.

» Provide an organization chart for the Respondent’s firm and

subc s

[+ Quality control systems and procedures. 4
= Past performance records in support of municipalities or other 0pts 2- $< $< too Q /
lzovernment agencies, including the Town. 's

= List any FDOT prequalification of consuitant or proposed subconsultants.
* Provide three {3) current customers/references to which the firm is
providing or has provided similar services, provide agency name, individual
cantact names, and phone numbers.

* Provide proof of current license, registration, or certification applicable to
[the scope of services to be provided herein.

* The firm shall provide a conflict-of-interest disclosure regarding any other
fwark performed by the firm in the Town.

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
O THE TOWN

» Proposals, education, and experience of “core team” staff and team

leader, / 4 / o)

» List the employees and their titles. 30 pts 7‘-\ fL ‘I/\ 1/ Q
* Include a one {1) page résumé for employees and project managers.
Résumés provided with the Proposal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

» Demonstrated environment for good “core team” communication.

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts \Q \O \O \ ’I,
AND CONSULTANT AND SUB-CONSULTANTS:

» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.

IAVAILABILITY/SCHEDULING CAPACITY:

» Available resources to meet project deadline and budget requirements. 10 pts \ O \ 0
» Recent, current, and projected workload(s) of the firm.

-
o
-
<
\

KNOWLEDGE/UNDERSTANDING OF TOWN:

* Understanding of Town’s government process.
* Understanding of Town's engineering/technical capability -
* Understanding of current Town development activity and capital program. 10 pts \ s b o

* Familiarity with Tyler Technologies' EnerGov Enterprise Community Development ‘ 0

||5oftware Suite.

* Previous direct wark for the Town

—
(24

)

L . s W O PR Y
Total Points| 100 pts m &) 'O.-\r) o \
Scoring Placement ) =] 2] | ]
\\_/’/
Instructions to Evaluation Team: MANNER OF SERVICE LEGEND:
Examin the submitted qualification packages and provide 1. FIRM EMPLOYEES
scoring for each category (score cannot exceed alotted points). 2. FIRM EMPLOYEES AND SUB-CONTRACTOR
Identify the Scoring placement { 1, 2 or 3) far each of the submitted 3. SUB-CONTRACTOR

packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals



EQUEST FOR PROPOSALS
RFQ # 113-2023

\-'allua'linn ::!:: smzet:‘_JU " yJ '- ‘ Le‘
ate of Eval 1Y & — Lﬂ?—i

PROFESSIONAL DISCIPLINE: Stormwater

EVALUATION GROUP: B-1

CATEGORY DESCRIPTION

SCORING
WEIGHT

—
BAXTER &
WOODMAN

BETA JONES

{REQUIRED FORMS

N/A

DDEC

[PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
ICONSULTANTS.

» Proposals and experience of firm with similar projects, including

Subconsultants.

* Include examples past projects that compare with the Town’s CIP 2016-
20

* Availability of qualified personnel.

[+ Provide an organization chart for the Respondent’s firm and

subeonsultants,

* Quality control systems and procedures.

» Past performance records in support of municipalities or other

Rrovernment agencies, including the Town.

» List any FDOT prequalification of consultant or proposed subconsultants.

= Provide three {3) current customers/references to which the firm is

lproviding or has provided similar services, provide agency name, individual

jcontact names, and phone numbers.

*» Provide proof of current license, registration, or certification applicable to

Ithe scope of services to be provided herein.

* The firm shall provide a conflict-of-interest disclosure regarding any other

bwork performed by the firm in the Town,

30 pts

7\ v | W

[PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
TO THE TOWN

» Proposals, education, and experience of “core team” staff and team
eader.

» List the employees and their titles.

» Include a one (1) page résumé for employees and project managers.
fRésumés provided with the Proposal will be counted toward the page limit,
[» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the fast 15 years.

» Demonstrated environment for good “core team” communication,

30 pts

{MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
IOF RESPONDENT FIRM'S CORE TEAM AND SUB-CONSULTANTS AND PLANS
IFOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
IAND CONSULTANT AND SUB-CONSULTANTS:

» The location of the Respondent’s principal office and any other office
» Approach to maintaining good ¢ ication.

20 pts

IAVAILABILITY/SCHEDULING CAPACITY:

[» Available resources to meet project deadline and budget requirements
l» Recent, current, and projected workloadis} of the firm

10 pts

KNOWLEDGE/UNDERSTANDING OF TOWN:

[+ Understanding of Town’s gavernment process.

l+ Understanding of Town's engineering/technical capability.

[* Understanding of current Town development activity and capital program.

[+ Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
[Foftware Suite,

[+ Previous direct work for the Town

10 pts

\O 2 o] U

Total Points
Scoring Placement

100 pts

1 o 5o

i Z 9] { 57

instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category {score cannot exceed alotted points)
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCRITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

\h—-l/ ——
MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR



[REQUEST FOR PROPOSALS

RFQ # 113-2023 PROFESSIONAL DISCIPLINE: Stormwater

Evaluation Rating Sheet: 'L l EVALUATION GROUP: B-2

Eualuatorshame: ___ ~domed vl ble

Date of Evaluation e . 24923

SCORING
CATEGORY DESCRIPTION WEIGHT ENGENUITY KESHAVARZ KIMLEY-HORN

|[REQUIRED FORMS N/A

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-

CONSULTANTS.

* Proposals and experience of firm with similar projects, including *

subconsultants.

* Include examples past projects that compare with the Town's CIP 2016-

2020

*» Availability of qualified personnel.

* Provide an organization chart for the Respondent’s firm and

subconsultants,

* Quality control systems and procedures. 30 pts

» Past performance records in support of municipalities or other 1% LL ( / 'b
lgovernment agencies, including the Town. % 0 ’)/

» List any FDOT prequalification of consultant or proposed subconsultants. I5 P

» Provide three {3) current customers/references to which the firm is

providing or has provided similar services, provide agency name, individual

contact names, and phone numbers,

= Provide proof of current license, registration, or certification applicable to

the scope of services to be provided herein.

* The firm shall provide a conflict-of-interest disclosure regarding any other

lwork performed by the firm in the Town.

ROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
O THE TOWN

» Proposals, education, and experience of “core team” staff and team <

leader. 4

» List the employees and their titles. 30 pts ‘* (L ‘L Q.
* Include a one (1) page résumé for employees and project managers. z %0
Résumés provided with the Proposal will be counted toward the page limit.

» Experience listed for each employee assigned to the Town shall cover

relevant work performed within the last 15 years.

» Demonstrated environment for good “core team” communication.

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS

OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS 4

FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN 20 pts \’L \ ‘5 1}0
IAND CONSULTANT AND SUB-CONSULTANTS:

» The location of the Respondent’s principal office and any other office

» Approach to maintaining good communication.

IAVAILABILITY/SCHEDULING CAPACITY: Y ) / /
= Available resources to meet project deadline and budget requirements. 10 pts \B \Q ‘Q \o
* Recent, current, and projected workload(s} of the firm.

KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town's government process.

» Understanding of Town’s engineering/technical capability. v / / /
» Understanding of current Town development activity and capital program. 10 pts \Q \o \ b Q
* Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development \
[Software Suite.

» Previous direct work for the Town

—~ y o X3 ra
Total Points| 100 pts -&) ! g::) %1 Fid
Scoring Placement| [ g
N

Instructions to Evaluation Team:

Examin the submitted qualification packages and provide

scoring for each category {score cannot exceed alotted points).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING {VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1, FIRM EMPLOYEES

2. FIRM EMPLOYEES AN
3. SUB-CONTRACTOR

B-CONTRACTOR




REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet:

Eval Name: "‘—IOM VJH.-L-E.
Date of l\l &I' 101‘!}

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

A-1

Clvil/Road Design

CATEGORY DESCRIPTION

— ==
BAXTER &
WOODMAN

|IMANNER OF SERVICE

BETA JONES

DDEC

PROPOSALS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
ONSULTANTS,

» Proposals and experience of firm with similar projects, including

n 1

» Include examples past projects that compare with the Town’s CIP 2016-
2020

» Availability of qualified personnel.

* Provide an organization chart for the Respondent’s firm and
subconsuftants,

» Quality control systems and procedures.

» Past performance records in support of municipalities or other
|lzovernment agencies, including the Tawn.

= List any FDOT prequalification of consultant or proposed subconsuitants.
» Provide three (3) current customers/references to which the firm is
Inroviding or has provided similar services, provide agency name, individual
lcontact names, and phone numbers.

» Provide proof of current license, registration, or certification applicable to
{[the scope of services to be provided hereln.

» The firm shall provide a conflict-of-interest disclosure regarding any other
work performed by the firm in the Town.

30 pts

{IPROPOSALS AND EXPERIENCE OF CONSULTANT'S EMPLOYEES ASSIGNED
ITO THE TOWN

» Proposals, education, and experience of “care team” staff and team
leader.

» List the employees and their titles.

» Include a one (1) page résumé for employees and project managers.
{IRésumés provided with the Proposal will be counted toward the page limit.
» Experience lsted for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

» Demonstrated environment for good “core team” communication.

30 pts 2\

21

MAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
(OF RESPONDENT FIRM’S CORE TEAM AND SUB-CONSULTANTS AND PLANS
FOR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
JAND CONSULTANT AND SUB-CONSULTANTS:

» The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.

20 pts zo

Wb

)

\b

AVAILABILITY/SCHEDULING CAPACITY:

» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
|5oftware Suite.
» Previous direct work for the Town

W

P 7 ’ 7 Pd
* Available resources to meet project deadiine and budget requirements 10 pts ‘ Q lo t 6 lo ‘Q
* Recent, current, and projected workload(s) of the firm
IKNOWLEDGE/UNDERSTANDING OF TOWN:
» Understanding of Town’s government process.
» Understanding of Town’s engineering/technical ili 7/ / 7/ Vd /7
» Understanding of current Town development activity and capital program 10 pts ‘$ l° \ Q \ Q

Total Paints|
Scoring Placement|

=

100 pts P&%ﬁ

20

o

Instructions to Evaluation Team:

Examin the submitted quallfication packages and provide

scoring for each category (score cannot exceed alotted points).
Identify the Scoring placement ( 1, 2 or 3) for each of the submitted
packages based on the total score,

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

MANNER OF SERVICE LEGEND:

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR

3. SUB-CONTRACTOR



REQUEST FOR PROPOSALS
RFQ # 113-2023

Evaluation Rating Sheet:
Evaluators Name:
Date of Evaluation:

—Jopia) w'.lla.
1l- 8. 2027

PROFESSIONAL DISCIPLINE:

EVALUATION GROUP:

Civil/Road Design

A-2

CATEGORY DESCRIPTION

SEERING

WEIGHT

[REQUIRED FORMS

N/A

ENGENUITY

KESHAVARZ

KIMLEY-HORN

tROPOSMS AND EXPERIENCE OF RESPONDENT’S FIRM AND SUB-
ONSULTANTS.

* Proposals and experience of firm with similar projects, Including
subcansultants,

* Include examples past projects that compare with the Town’s CIP 2016-
2020

[+ Availability of qualified personnel.

* Provide an organization chart for the Respondent’s firm and
lsubcansultants.

» Quality control systems and procedures.

= Past performance records in support of municipalities or other
lzovernment agencies, including the Town.

« List any FDOT prequalification of consultant or proposed subconsultants.
* Provlde three (3) current customers/references to which the flrm is
providing or has provided similar services, provide agency name, Individual
lcontact names, and phone numbers.

[+ Provide proof of current license, registration, or certification applicable to
[the scope of services to be pravided herein.

« The firm shall provide a conflict-of-interest disclosure regarding any other
\waork performed by the firm in the Town.

30 pts

1©

211

1’0

PROPOSALS AND EXPERIENCE OF CONSULTANT’S EMPLOYEES ASSIGNED
ITO THE TOWN

» Proposals, education, and experience of “core team” staff and team
leader.

» List the employees and their titles.

» Include a one (1) page résumé for employees and project managers.
Résumeés provided with the Proposal will be counted toward the page limit.
» Experience listed for each employee assigned to the Town shall cover
relevant work performed within the last 15 years.

» Demonstrated environment for good “core team” communication.

30 pts

2\

ILO

F RESPONDENT FIRM'S CORE TEAM AND SUB-CONSULTANTS AND PLANS
OR MAINTAINING EFFECTIVE COMMUNICATION BETWEEN THE TOWN
IAND CONSULTANT AND SUB-CONSULTANTS:

IF\;IAINTAINING EFFECTIVE COMMUNICATION; LOCATION CONSIDERATIONS
F

s The location of the Respondent’s principal office and any other office
» Approach to maintaining good communication.

20 pts

VO

IAVAILABILITY/SCHEDULING CAPACITY:

» Available resources to meet project deadline and budget requirements.
= Recent, current, and projected workload(s) of the firm.

10 pts

[[KNOWLEDGE/UNDERSTANDING OF TOWN:

» Understanding of Town's government process.

* Under ding of Town’s ing/technical capability.

» Understanding of current Town development activity and capital program.

» Familiarity with Tyler Technologies’ EnerGov Enterprise Community Development
{[Software Suite.

* Previous direct work for the Town

10 pts

/
\O

PaniaN

"

Total Points
Scoring Placement

100 pts

LN

I

—4

Ao )

QZ

Instructlons to Evaluation Team:

Examin the submitted qualification packages and pravide

scoring for each category (score cannot exceed alotted polnts).
Identify the Scoring placement { 1, 2 or 3) for each of the submitted
packages based on the total score.

RFP Submittal Packages can be found at:

Q:\Town Clerk\Bids\2023\113-2023 CONTINUING SERVICES -
ARCHITECTURE, ENGINEERING (VARIOUS TYPES), LANDSCAPE
ARCHITECTURE, SURVEY & MAPPING, PLANNING AND OTHER RELATED
SERVICES\Submittals

g

MANNER OF SERVICE LEGEND:

3, SUB-CONTRACTOR

/—1\.“
.p bt
N1

1. FIRM EMPLOYEES
2. FIRM EMPLOYEES AND SUB-CONTRACTOR




Request for Proposals (RFP) 113-2023

Master Evaluation Sheet:
Evaluators Name:

Date of Evaluation:

Discipline

Civil Engineering and
Roadway Design

lohn Wille

Top Ranked Firm

K oy Aprtrn_-

Stormwater Engineering

Wi A

Transportation (Traffic
Engineering)

Ddee-

Engineering and planning

Architectural, preferably
with experience in historic

Electrical, Supervisory
Control and Data Acquisition

Environmental Planning and
Studies

Landscape Architectural and
Irrigation Design

Land Surveying and Mapping

Mechanical Engineering

Urban Planning

e




Request for Proposals (RFP) 113-2023

Master Evaluation Sheet: -W-\A

Evaluators Name: ~jahoTenney

Date of Evaluation:

Discipline
Civil Engineering and
Roadway Design

‘ Y,

B Stormwater.Engineerllng g 34 w 2 5?9_ @P% 7 (7/ / ﬁ 5
a AR f
D Engir.ieering and planning 6 Y ﬁ '_'.)_. / AMV&Q/ 7(_/ 0,0 7 QL/
- R L./ U Odec 90| ncprard | €9
o pempepiaton| >3\, AH fohnin_ | T [t (A |

o e Yy I4| D> |99 W %
a = = ol Swadin |93 Pz il
I |Land Surveying and Mapping (/{7 Z - ﬁ L{ / W q } W @ (

) |Mechanical Engineering [ M 'ﬂ\ > Do 79 W ¥ 07
K |urban Planning [ M ﬁ g? SW 6 K (‘,{)% q L/




Request for Proposals (RFP) 113-2023

Master Evaluation Sheet:

Evaluators Name:

Karen Golonka

Date of Evaluation:

Discipline
Civil Engineering and
Roadway Design

Top Ranked Firm

Third Top Ranked Firm

S W

Stormwater Engineering

Wrznr¥

Transportation (Traffic
Engineering)

Engineering and planning

Architectural, preferably
with experience In historic

Electrical, Supervisory
Control and Data Acquisition

Environmental Planning and
Studies

Landscape Architectural and
Irrigation Design

Land Surveying and Mapping

Mechanical Engineering

Urban Planning




Request for Proposals (RFP) 113-2023

Master Evaluation Sheet:

Evaluators Name:

Jeff Duvall

Date of Evaluation:

Discipline
Civil Engineering and
Roadway Design

Top Ranked Firm

[

Second Top Ranked Firm

Transportation (Traffic i
Engineering)

Stormwater Engineering (Aj W;q

Engineering and planning

Architectural, preferably
with experience in historic

Electrical, Supervisory
Control and Data Acquisition

Environmental Planning and
Studies

Landscape Architectural and
Irrigation Design

Land Surveying and Mapping

Mechanical Engineering /

Urban Planning
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